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President 
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Welcome to Milligan College! 

We have been looking forward to your coming. 
We hope that you will share to the utmost in every 
opportunity of Christian higher education here. We 
believe that truth is one. As you share in the various 
phases of the college, we hope that you will find your 
life augmented not only by those bits and pieces of 
knowledge that come from the different areas of the 
college but by the overall primacy of our Father's 
Revelation of Himself in our Lord. We covet for you 
some of the most happy and most meaningful years 
of your life and the brightest future success as you 
enter into your life's calling. 

This handbook will place before you the mutually 
acceptable responsibilities and opportunities within 
which we live and work as we seek b:v joint voluntary 
efforts to realize life's goals and its fulfillment. It will 
be useful to all of us. 

Welcome to Milligan College and to the fellowship 
of lea,rning and living that is the college. If I may 
serve you, please do not hesitate to give me that 
pleasure. 

Most sincerely, 

Jess W. Johnson 

President 
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C. Robert Wetzel 
Academic Dean 

INTRODUCTIONS INTRODUCTIONS 7 

Dear Students: 

Milligan College seeks to achieve quality education 
by creating a community of Christian scholars. You 
have chosen to seek identification with this academic 
community. Ideally Christian scholarship would find 
its motivation in a response to God's wisdom and His 
concern fol' human beings. We shaH attempt to ap­
proximate that ideal in our lives. We shall seek to 
become unconditioned persons enjoying the freedom 
of Christ and sharing in God's wisdom. We shall find 
ourselves standing in awe at the complexities o;f science. 
We shall gain the insight to exercise wisely our con­
cern for others. Because o,f our encounter with Chris­
tian education we shall see that "Christian education 
is the hope of the world." 

Dialogue, discussion, and disagreement are natural 
and necessary characteristics of the academic com­
munity. There shall be ample occasion for difference 
of opinion but we must learn to express these dif­
ferences while maintaining respect for persons. Al­
though each of us must recognize our own inadequacies 
before God, yet we must also recognize that God has 
found something to love in every person. 

May we recognize that Christian scholarship be­
gins with humility, progresses through inquiry, and 
culminates in the recognition of God's Truth. 

Cordially yours, 

C. Robert Wetzel 
Academic Dean 
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A Message From the Dean of Women 

The school year is new; it lies before you unblem­
ished and full of hope. Many unforgettable exper­
iences are in store for you! You will find many 
challenges and opportunities for growth and develop­
ment. To a great extent your college days will depend 
on what you yourself make them. 

Many of your activities are predicated on your 
doing well in your academic work. I would encourage 
you to apply yourself to developing an educational 
curiosity. 

We hope that your presence at Milligan College 
will do more than meet your academic needs. We 
desire that you reach a Christian maturity where Christ 
will be in control so that all the affairs of your life 
will be directed by Hirn. 

I hope you learn to think of my off ice as a place 
to come to explore feelings, gain ins ights, and arrive 
at decisions in an atmosphere of un:lersta.nding and 
trust. I look forward to meeting and talking with 
you, for it is through the free exchange of ideas that 
you will best teach me how to help you. 

Mrs. Mary Young 

Dean of Women 
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Duard B. Walker 
Dean of Men 
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To: Students of Milligan 

Your choosing, with the help of an advisor, a course 
of academic study is a very important part of your 
early college life. It should not be done hastily. In 
addition to this, however, extensive thought and plan­
ning needs to put into the question, "What should I 
do with my out-of-class time?" Wise choices for ac­
tivity in clubs, athletics, music, etc. must be worked 
into your 24 hour schedule-which must also include 
study and sleep. 

The student handbook should be a most helpful 
guide fo new as well as to returning students. Use it 
early, learn its contents, and profit by the use.ful in­
formation it gives. 

Learn the heritage of Milligan and know her ob­
jectives. Make this a better place by your having 
been a part of it for four important years. 

Try to adopt the kind of personal action program 
which Edward Hale, a former chaplain of the U. S. 
Snate, recommended when he said: 

"I am only one, but I am one. I can't do eve·ry­
:thing. but I can do something. And what I can do, 
that I ought to do. And what I ought to do, by the 
grace otf God, I shall do." 

Welcome to Milligan! 

Duard B. Walker 
Dean of Men 
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John W. Rohrbaugh 
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Dear Fellow Students, 

The role of student government in campus life 
is one of providing the student with an opportunity 
to express himself, to have a voice in determining the 
regulations by which he must abide and activities in 
which he may participate, to exercise the abilities he 
possesses apart • from those of a purely scholastic nat­
ure, and as a result of all these functions, to develop 
into an individual possessing those characteristics con­
sistent with the status know as maturity. 

As president of Student Council, I am especially 
proud of the student leaders with whom I work. The 
Student Council of 1970-1971 promises to provide an 
excellent example of dedicated leadership. This hand­
book which you are now reading is merely one tangible 
result of its efforts. I encourage you to take full ad­
vantage of the conten ts of th is publication, familiariz­
ing yourself, in particular, w ith the names of those 
students whom you have personally elected to posi­
tions of leadership. With all of us working together, 
this year at Milligan College can be a profitable ex­
perience for everyone. 

Sincerely, 

John Rohrbaugh 

President, Student Council 
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NATURE OF MILLIGAN COLLEGE 

Milligan College is a private liberal arts college 
affiliated with the Christian Church. It is the out­
growth of Buffalo Male and Female Institute, an acad­
emy chartered by the State of Tennessee in 1866. 
Josephus Hopwood became president of the academy 
in 1875 and in 1881 he announced the elevation of the 
instution to collegiate rank. It was given the name, 
Milligan College, in honor of Professor Robert Mil­
ligan of Kentucky College (Transylvania). 

Throughout its history Milligan has emphasized 
its role as a liberal arts college primarily concerned 
with academic quality and spiritual values. 

PURPOSE OF STUDENT HANDBOOK 

The purpose of the student handbook is to acquaint 
each student with the policies and procedures designed 
to create ,an environment which will encourage 
scholarly achievement, produce a climate of sound 
mental and physical health, and develop each indi­
vidual personally, socially and culturally in accordance 
with the Christian aims and ideals of the College. 

All students are responsible for the knowledge of 
Milligan College rules and regulations. Since ignor­
ance of the Colleg,e rules and regulations will not be 
considered as an excuse for violation, the student 
handbook will assist the student in becoming aware 
of his obligations and responsibilities. 

Religious Life 
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CONVOCATION 

Milligan College sponsors a convocation series con­
sisting orf programs of a broad range o,f interest for 
the intellectual and spiritual ,growth of its students. 
Time is taken out of the regular school schedule to 
provide a time when the entire student body and fac­
ulty can meet twice a week, on Tuesday and Thursday 
from 9:30 to 10:20 a.m. It is the desire of the Convoca­
tion Committee that the program and personalities pre­
sented should contribute to the total development of 
the student. 

Attendance at the convocation programs is required 
of all students. The following policy has been sug­
gested by the Academic Committee and approved by 
the Convocation Committee. A statement goes on the 
student's permanent record card concerning convoca­
tion participation. This statement indicates satisfac­
tory participation with an "S" and unsatisfactory with 
a "U". A "U" placed upon a .student's transcript is 
considered comparable to unsatisfactory class attend­
ance and will make the student subject to dismissal 
from school. Five unexcused absences from convoca­
tion in one semester results in a student's receiving 
a "U". 

In extenuating circumstances a student may be 
excused from convocation participation. These stu­
dents wishing to be considered for such excuses must 
appear before the Convocation Committee a,t a time 

RELIGIOUS LIFE 17 

which is announced for such a purpose to state their 
reasons for wishing to be excused. The Convocation 
Committee will make a prompt decision as to the merit 
of each request. 

The Convocation Committee will meet at an­
nounced times and students are invited to appear with 
program suggestions. 

COLLEGIATE CHAPEL 
Worship services are held each Sunday morning 

in Seeger Memorial Chapel at 11 a.m. These services 
are planned and led by students . Any student desir­
ing to serve in the collegiate services may volunteer 
to serve as a deacon or deaconess, to provide special 
music, or to be part of the choir. Many other re­
sponsibilities must also be assumed by the students. 

The preacher for the Sunday service is Dr. Henry 
Webb, chairman o1 the Area of Biblical Learning. A 
major portion of the offering taken at the worship 
services is used to assist missions with support being 
given to College alumni whenever possible. Another 
part of the offering is used to supply a continental 
break.fast served between Bible School (9:55) and 
chapel. 

The collegi,ate chaipel has participated in the Tri­
Cities Preaching Mission, the Fourth Annual Winter 
Rally in Johnson City, and the French Lick Conven­
tion. 
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CHRISTIAN EMPHASIS WEEK 

Each semester Student Council invites to the Col­
lege a speaker to lead the campus in a week of re­
ligious ,emphasis. Special evening discussions, dormi­
tory sessions, and informal conve~sations highlight the 
week. 

AREA CHURCHES 

ELIZABETHTON 
Big Springs Church of Christ 

Rural Route 2, 542-2532 
Blue Springs Christian 

Rural Route 4, 542-2532 
Borderview Christian Church 

Rural Route 3, 542-6124 
Carter Christian Church 

Rural Route 5, 323-4393 
East River Park Christian 

1007 E. Broad, 542-8783 
East Side Christian Church 

1408 Siam Rd., 542-6260 
First Christian Church 

513 Hattie Ave., 543-1422 
Oak Grove Christian Church 

Rural Route 4, 926-9956 
Sims Hill Christian Church 

Rural Route 4 
South Side Christian Church 

Gap Creek Rd., 543-1840 
Valley Forge Church of Christ 

Rural Route 1, 542-4856 
West Side Christian Church 

1309 West G St., 542-4532 

JOHNSON CIT'Y 
Buffalo Valley Christian 

Rural Route 2, 926-8368 
Central Church of Christ 

201 W . Watauga, 926-6532 
East Unaka Church of Christ 

1201 E . Unaka, 926-6041 
First Christian Church 

335 East Main, 926-5138 
Grandview Christian Church 

1504 Virginia, 928-7866 
Harrison Church of Christ 

2517 Brown Mill, 926-3453 
Hopwood Christian Church 

Milligan College 
King Springs Church of Christ 

King Spring-Buck Rd. 928-9081 
Lynnwood Church of Christ 

Watauga Road, 928-7740 
Mtn. View Church of Christ 

1803 Seminole, 926-6745 
Pinecrest Christian Church 

Rural Route 8, 928-4443 
West Walnut Church of Christ 

West Walnut, 926-0126 

· Academic Life 
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CURRICULUM 
Inform ation concerning academic programs and re­

quirements is available in the College Bulletin. As a 
rule a student's academic program will be governed 
by the bulletin under which he enters the college 
assuming that he completes his work within a four 
year period. Following is a worksheet wh ich can. he 
use:l to record progress in fulfill ing deJ ree require­
ments. The student should seek the counsel of his 
faculty advisor in interpreting degree requirements. 

REQUIRED FOUNDATIOI COURSES HRS. COMr ••:EEDED 

Old Te .s ta111ent Survey • 3 hrs, 

New Te at a 111ent Su·r•e y • 3 hra. 

Christ •and Culture • 3 hu . 

Hu manities - 24 hr.s. 

• 6 or 
For~eign l an« ualll'e • 12 hrs, 

· Gene ra l Ps ychology 

P.svcho loav Elective 

- ~ ~_5>ra t or v S c ience 

S oc iolog y • or • 
Economi cs • o; • 
Govern me n t 

Hulth & Physical Educ • 

.. 3 hrs. 

-· &hrs. 

- 6 hrs, 

• 4 hrs . 

RE9UIREDNAJOICOURSES 

EUCTIVESINM1J01tFIELD · 

REQUIRED MIIOR COURSES 

ELECTIHl - 11 NIIOI flELI 

CUT"ICATIOII 

GENERAL UECTIYES 

Hrs, Abou 300 30 

Hrs . AbeH: 300 ii. Major 

Pt . Hr , Ratio 

Total. 12B 
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ADVISORY PROGRAM 

Upon entering the College each student is assigned 
to a facu1ty member who will serve as his advisor 
for academic matters. It frequently happens that dur­
ing the first two years the student is not assigned to 

a faculty member in his area of major interest. Stu­
dents desiring a change of advisors must obtain con­
sent of both faculty members and the Acadmic Dean. 
The area chairman of a student's major field becomes 
the student's advisor in the junior year. Mid-semester 
and semester grade reports are sent to the student's 
parents or guardians and to his advisor. 

LOAD AND OVERLOAD 

The average load is from 12 to 17 hours each se­
mester. Requests for permission to enroll for more 

than 17 hours should be directed to the Academic 
Dean. 

CORRESPONDENCE WORK 

It is recommended that a student take no more 
than six hours by correspondence. Up to 12 hours 

will be accepted. Written permission of the Academic 
Dean must be secured prior to enrolling in the courses. 



22 ACADEMIC LIFE 

AUDITING 

Auditing privileges are grante_d by the teacher of 
the class. The teacher may require permission from 
the Dean or the Business Manager. 

PROBATION 

A student who fails t o receive a 2.0 grade-point 
avera1ge during any semester of his program in Mil­
ligan will be placed on academic probation. If the 
student fails t o r eceive a 2.0 grade-point averag.e for 
two consecutive semesters, the College is not obligated 
to grant h im the privilege of further study at Milligan 
College. Students with grade-point ,averages under 
2.0 but not lower than 1.6 may petition the Academic 
Committee for permission to represent the college by 
participation in extracurricular activities. 

COUNSELING 

The Counseling Program of the College is directed 
by Dr. Dennis Helsaibeck. His services include both 
personal and educationa.l .guidance. Testing services 
are available through him. Students are encouraged 
to· avail themselves of the counsel of members of the 
Guidance Committee, of their academic advisor, or 
of any member of the Milligan faculty. 
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LIBRARY 

Information concerning library procedures is avail­
able in the Library Handbook which can be secured 
at the chavging desk in the Library. 

The library is open seventy-seven hours a week: 

Monday-Friday 
Saturday 
Sunday 

8 a.m. to 10 p.m. 
8 a.m. to 12 noon 

· 2 p.m. to 5 p.m. 

A Xerox machine is av:ailable to students to copy their 
materials for ten cents a copy. 
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1. Entrance to Milligan 
2. Post Office 
3. P. H. Welshimer Me-

morial Library 
4. Pardee Hall 
5. Webb Hall 
6. Seegar Memorial Chapel 
7. Sutton Dining Hall 
8. Hart Hall 
9. Hospitality House and 

Offices of Deans 
10. Hopwood Church 
Ll. Administration Building 

ACADEMIC LIFE 

12. Hardin Hall, Book Store, 
Business Office 

13. Tennis Courts 
14. Cheek Activity Building 
15. Curriculum Center 
16. Baseball and Track 
17. Faculty Offices 
18. Science Building 
19. Student Union Building 
20. Laundramat 

* Indicates designated park­
ing area 

Social Life 
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SOCIAL LIFE 

STUDENT UNION BUILDING 

The Student Union Building is the result of stu­
dent cooperation and work. A,t the S.U.B. (as it is 
commonly called) the College community is able to 
relax and converse. 

Opportunities are provided for playing pool, table 
tennis, various table games, or simply watching tele­
vision or list,ening to the jukebox. The S.U.B. has a 
snack bar and a sundry shop where school supplies, 
Milligan shirts, and health and beauty aids may be 
purchased. . 

The S.U.B.'s hours during the fall and spring se-
mester are as follows: 

Mon.-Thurs. 7:30 a.m.- 5 -p.m. 7:30 p.m.-10:30 p.m. 
Friday 7:30 a.m.- 5 p.m. 8:00 p.m.-11:0~ p.m. 
Saturday 10:00 a.m.- 2 p.m. 8:00 p.m.-11:00_ p.m. 
Sunday 8:00 p.m.-10:30 p.m. 

The S.U.B. is closed during convocation. 
The living room in the 1basemerrt of- the S.U.B. can 

be secured for class or club meetings iby scheduling it 
with the management of the S.U.B. 

RECREATIONAL FACILITIES 
Anglin Field with its baseball diamond and quar­

ter-mile track lies in the lower campus along the banks 
of Buffalo Creek and provides excellent open space 
for informal games of baseball, softball, football, and 
similar sports. The College's three tennis courts are 
located aloillg the main entrance road to the College. 
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Cheek Activity Building contains a swimming pool, 
tennis tables, weight lifting room, wrestling room, and 
gymnasium where basket,ball and volleyball are pop­
ular sports. 

Both men's and women's dormitories are equipped 
with television sets; Pardee Hall and ·Webb Hall have 
tennis tables; Webb Hall has its own pool table. 

CLUBS AND ORGANIZATIONS 

ALPHA PHI OMEGA-Alpha Phi Omega is a na­
tional service fraternity. Its cardinal principles are 
leadership, friendship, and service. Rho Kappa chapter 
of Alpha Phi Omega was founded in the College in 
1964. Annually the chapter sponsors an ugly man 
contest to help raise money for the March of Dimes, 
helps Student Council in preparing the freshman 
packets, and sponsors a Christmas party for the chil­
dren at the Elizabethton Christian Home. The purpose 
of Alpha Phi Omega is to assemble college men in 
the fellowship of brotherhood and service on the Mil­
ligan campus. 

ALPHA PSI OMEGA-Alpha Psi Omega is a na­
tional honorary dramatic fraternity. Membership is 
gained 1by compiling points earned in acting. The pur­
pose of Alpha Psi Omega is to promote a deeper and 
more sincere love for the art of drama and to honor 
students for their outstanding p2rformance in dra­
matics. 

BUFFALO RA~BLERS-T}:le Buffalo Ramblers 
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devote every Saturday to a scenic hike, usually through 
a river gorge, to a waterfall, or to the summit of a 
mountain - and occasionally explore a cave. The 
Ramblers hold no business meetings, collect no dues, 
and have a very flexible membership. All members of 
the Milli,gan co~munity who are willing to comply 
with the Ramblers' code are welcome to join in these 
outings. 

BUFFALO STAFF-The BUFFALO is a collec­
tion of ideas entailing many ardent hours of labor, 
which, together, create a memory book of the school 
year's history. Staff membership is open to all in­
terested - who qualify by application for the positions 
available. As a rule, advanced editorial duties are 
assigned to staff members with previous experience. 

BYKOTA-The Bykota Club (Be ye kind, one to 
another), formerly known as the Ministerial Associa­
tion, is designed to aid the spiritual growth and to 
provide know ledge and experience to the men of the 
College who plan to enter some phase of Christian 
service. The activities of the organization include the 
individual service performed in the area churches and 
encouragement of the ministerial students to maintain 
the highest possible standards of Christian character. 
Meetings are held monthly. 

CHORALE-The Chorale is a select group of singers 
rehearsing together daily. The music is varied and en­
joyable. The Chorale performs on campus arid has 
some outside engagements. The College grants one 
credit hour to each participating student. --
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CHRISTIAN SERVICE CLUB-The Christian Serv­
ice Club, the oldest club on campus, is open to all stu­
dents in the College. The club's main goal is to 
provide Christian service to interested churches and 
to conduct religious services on campus. Through the 
gospel team project the club divides its membership 
into small groups of five individuals who, in conjunc­
tion with the office of information of the College, pro­
vide a planned worship service and Bible School 
instruction -to congregations throughout the nation. The 
club also sponsors Vespers at 6:40 p.m. every evening 
o,f the week in the prayer room of the Seeger Me­
morial Chapel. 

CIRCLE K-The Circle K Club, is a service or­
ganization similar to Kiwanis for Milligan men. As a 
leadership and character-building group, it broadens 
the opportunities available to students to have personal 
contact with business and professional leaders. Circle 
K helps the students to be conscious of basic American 
and Canadian ideals and their res,ponsi!bility in pre­
serving them. It provides the medium for accomplish­
ing projects to assist the College in social and academic 
programs and in maintaining an important tie with 
the surrounding community. 

CIVINETTES-Civinettes is a service organization 
consisting of about thirty-five girls. Membership in 
the club is primarily based on a willingness to serve. 
Civinettes work on such projects as visiting the Vet­
eran's Hospital and making table decorations for hos­
pital patients. They also participate in school func-
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tions such as building Fou,nder's Day floats and usher­
ing at concerts. The basic goal of this organization 
is to fulfill the responsibilities named in Matt. 7:12. 

CONCERT CHOIR-Concert Choir is a very select 
choir od: approximately forty members, composed pri­
marily of upper classmen. They perform througho~t 
the year both on and off campus. Each year the choir 
goes on a tour singing a wide selection of both . sacred 
and secular music. The College grants one credit hour 
to each participating student. 

FAIRE LE PONT-The creation of the FAIRE LE 
PONT is an act of confidence by the College in certain 
values held by students interested in the creative arts. 
Published yearly, this campu5 literary magazine prom­
ises the possibility of publication for both students and 
faculty in the area of the short story, the essay, the 
poem, and the song. The contributions s~bmitt~d are 
jud:ged b.y the editor and staff ~n the basis of literary 
quality and thus accepted or reJected. 

FELLOWSHIP OF CHRISTIAN ATHLETES-The 
Fellowship of Christian Athletes is an or:ganization de­
signed to ,create brotherly love between athletes. _ It 
strives, through athletics, to promote sportsma~slup, 
fair play, and a love for God. The Fellowship _of 
Christian Athletes is striving to confront the Chris­
tian nation with a challenge of serving Christ and 

the Church. 
FOOTLIGHTERS-Footlighters is open to all stu-

dents who are interested in the arts of acting and stage 
production . . It provides the student with an excellent 
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opportunity to develop his own abilities in the field 
of the theater. This group sponsors, produces, and 
helps with almost all of the stage productions on 
campus. 

"M" CLUB-The "M" Club includes students who 
have won the letter "M" for performance in an in­
tercollegiate sport. The aims and objectives are to 
foster fellowship, loyalty, and good sportsmanship, and 
to stimulate athletic interest both in and for the Col­
lege. It also assists in developing the morale and 
.general atmosphere of the College. 

MUSIC EDUCATORS' NATIONAL CONFERENCE­
M.E.N.C. is a club of students interested in music and 
its promotion in the College and throughout the com­
munity. M.E.N.C. is responsible for publicity and 
ushers at all musical events and also for making ar­
rangements for recitals and concerts. Each year the 
club sponsors the large and very successful area-wide 
high school Choral Festival on campus. 

PHI ETA TAU-Phi Eta Tau is a national physical 
education sorority. The club, which is open to all 
physical education majors and minors, is an opportunity 
for the women to discuss professional issues in a 
friendly, enthusiastic group setting. 
PHILOSOPHY CLUB AND PHI SIGMA TAU-The 
Philosophy Club provides an information atmosphere 
for the discussion of contemporary and historical phil­
osophical questions in order to promote greater student 
interest in the study of philosophy. The club's monthly 
programs are varied and range from p,resentations of 
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guest lecturers and speakers to discussions regarding 
the philosophical implications of motion pictures and 
literary works. Students who achieve academic dis­
tinction in the study of philosophy are eligible 
for membership in the Tennessee Alpha chapter of Phi 
Si,gma Tau, a national honorary philosophical society. 

PRE-LAW CLUB-The Pre-Law Club is organized 
to acquaint members with national, state and local 
government and law enforcement. Meetings often pro­
vide the opportunity for members to discuss law with 
professors, lawyers, and policemen. Several visits are 
mad€ to community courts to observe their function­
ings. The membership in the club consists of pre­
law majors, history majors, and those interested in 
the manner in which government and law functions. 

PRE-MED CLUB-The Pre-Med Club is designed 
to help prepare its members for careers in medicine 
or in some closely related field . The regular meetings 
are devoted to discussions and activities associated 
with their chosen professions. Often the discussions 
and lectures are provided by outstanding individuals 
in the medical profession. 

PSYCHOLOGY CLUB-The Psychology Club is 
designed to assist all psychology majors and minors 
with a deepe,r and well-rounded understanding of their 
field. By the mixing o·f informal discussions, films, 
l~ctures, field trips, and special projects, this goal is 
accomplished. The subjects handled in the club meet­
ing are especially designed to supplement the psy­
chology cur,riculum of the College. 
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SERVICE' SEEKERS-For all young women who 
wish to participate, the Service Seekers Club provides 
an opportunity to serve the College 8.illd to develop 
Christian leadership. The clt,1.b's purpose is to serve 
God by serving others. It also aids in developing 
closer relationships among fellow-co-eds through proj­
ects which involve work in the local children's homes, 
retirement villages, veterans' hospital, and churches. 

SIGMA DELTA PSI-Sigma Delta Psi is a na­
tional physical education fraternity. Its main interests 
are promoting campus social life and athletic activities 
in all sports. Its members represent all of the Milligan 
intercollegiate sports. A certain segment of the interest 
o,f the fraternity is devoted to body conditioning and 
physical fitness. 

SKI CLUB-The Milligan Ski Club is composed of 
those individuals who enjoy the winter skiing wonder­
land and those novices who wish to learn the art. 
Each year the club takes a two day ski trip to an 
area ski resort. Club meetings are informal and no 
dues are taken. 

SPEECH CLUB-As a club -open only to majors 
-and minors in speech or theater, the Speech Club 
meets monthly. With an aim towards the practical 
application of the art of public speaking, many op­
portunities are given to the members to address church 
groups, civic groups, and service clubs during the 
course of the academic year. 

STAMPEDE STAFF-The STAMPEDE, Milligan's 
official student newspape·r, provides an opportunity 
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for learning and using journalistic ability. Serving 

primarily as a medium for communication among stu­

dents, the newspaper not only informs but also allows 

free expression of opinion. It facilitates transfer of 

ideas between the student body, the faculty, and the 
administration. Staff membership is open to all in­
terested who qualify by application for the positions 
available. As a rule, advanced editorial duties are 
assigned to staff members with previous experi,ence. 

STUDENT NATIONAL EDUCATION ASSOCIA­
TION-,S.N.E.A. is a professional organization for all 
students whose main career objective is teaching. The 
association's programs are centered around the various 
aspects of teaching, including its rewards and ad­
vantages as well as its problems and disadvantages. 
Through these programs the future teacher gains a 
. greater insight into the techniques, methods, and ap­
plication of sU!bject matter. Members hold student 
membership in both the Tennessee Education Associa­
tion and the National Education As·sociation. 

YOUNG REPUBLICANS-The purpose of the 
Young Republican is to create a greater political in­
terest on the Milligan campus. The club is als-o re­
sponsible for the promotion of the principles of . the 
Republican party. Members take am. active part in 
local and regional campaigning for the Republican can­
didates and provide assistance in political polling of 
area residents. 
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INTERCOLLEGIATE ATHLETICS 

Milligan College encourages participation in inter­
collegiate athletics on a non-professional basis. Mil­
ligan is represented in men's intercollegiate athletics 
in baseball, basketball, track, tennis, wrestling, golf, 
and cross country. Milligan is represented in women's 
extramural athletics in v:olleyball, softball, basketball, 
and tennis. A member of the Volunteer State Athletic 
Conference, the Gollege competes with some of the 
best of the small college teams in the South. 

The Milligan cheerleaders are chosen in the fall of 
each academic year. After attendi~g cheerleading 
clinic and being rated by several off-campus author­
ities, the cheerleader candidates are presented to an 
assembly of the Milligan student body for immediate 
election on the basis of skill, poise, pers-onality, and 
leadership ability to promote college spirit . 

INTRAMURAL ATHLETIC PROGRAM 

The purpose of the intramural pro,gram of sports 
and recreational activities is to provide an opportunity 
for every student to find an outlet for enjoyment 
through organized recreational activity on a competi­
tive but sportsman-like basis. When the program be­
gan in the fall of 1969, every student in the College 

. was randomly placed on one of eight teams; each in­
coming freshman class is divided by a drafting process 
durin-g the first week of classes in the fall into the 
eight teams. 
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At many times during the intramural season more 
activities than one are being conducted. These include 
touch football, speedball, tennis, archery, relays, bas­
ketball, volleyball, badminton, foul throws, swimming, 
chess, pool, table tennis, softball, horseshoes, and track. 

Each team ele<:ts a s,ecretary, a women's manager, 
and a men's manager in the sprin:g prior to the year 
of competition. An intramural council, composed of 
the men's and women's managers from every team and 
a student director and an intramural recorder, acts 
as the directing agency of the entire intramural pro­
gram. 

Each team receives points based on its position in 
the final standings of each intramural activity. At the 
end of the intramural season in the spring, the team 
which has accumulated the highest numiber of points 
is declared the intramural champion for the entire 
intramural season and is awarded the championship 
trophy at the athletic banquet. Further information 
about the intramural program is obtainable in the 
Intramural Handbook which can be secured at the in­
tramural office. 

ANNUAL SOCIAL EVENTS 

MATRICULATION - The Matriculation Services 
symbolizes the formal entrance to membership in the 
College. This service is usually scheduled for the 
first Saturday of the school yeair and is required of 
all freshmen and transfer students. 
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FALL CONVOCATION-The Fall Convocation 
marks the formal opening of the College. A required 
event on every student's calendar, the service is one 
in which both seniors and faculty a,ppear in formal 
acade~ic dress. A distinguished speaker is engaged 
to dehver a sermon keynoting the College's program 
and objectives. 

FOUNDER'S DA Y-F'ounder's Day honors the 
founder orf Milligan College, Josephus Hopwood. Both 
students and alumni anticipate the day as homecoming 
weekend. The campus boasts of decorations made by 
the classes, organizations, and dormitories. The selec­
tion orf the Founder's Daughter (repres·enting Mil­
ligan's best in Christian womanhood) is announced at 
a formal pro.gram Friday evening. Saturday night 
features an open campus concert, this year being a 
student musical production. 
. TWIRP WEEK-"The Woman Is Required T'o Pay" 
1s an opportunity provided by the junior class for the 
Milligan women to take the initiative in dating the 
men. The class plans special activities during the 
week to encourage the socializing. At the end of 
the week a court is held to sentence offenders of the 
TWIRP rules. 

MADRIGAL DINNERS-The Madrigal Dinners are 
the highlight of the Christmas season at Milligan. 
Elaborate costuming, authentic decor, festive food and 
madrigal singers all combine to give the Sutton dining 
room the elegance of a Christmas celebration typical 
of the English Tudor period. 
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TOYS FOR TOTS-Near Christmas a large mun­
ber of Milligan students work with the Marine Corps 
Reserve in Johnson City to canvass the entire area 
collecting toys for underprivileged children in East 
Tennessee. Over 7,000 toys have been collected each 
year and money donations have topped $500. 

SWEETHEART BANQUET-In February Student 
Council sponsors a valentine's dinner in the Sutton 
dining ,room for the entire student body. Each class 
selects a "sweetheart" who is presented to the students 
at this formal occasion. Musical entertainment and 
special lighting creates a romantic atmosphere for the 
evening. 

ANNIE LUCAS KENNE'DY READING CONTEST 
-Cash awards are pr-esented to the winning students 
who have successfully competed in this spring contest 
of dramatic a!bility. Students are judged by selected 
faculty members on the basis of the appropriateness of 
selections, pr-onunciation, articulation, effective in­
terpretation, and overall poise. 

AWARDS BANQUET-Towards the end of the 
second semester recognition is given for outstanding 
student accomplishment in scholarship, service, and 
athletics at two awards banquets. The formal ban­
quets are held in the Sutton dining room, and the 
entire Milligan community is present. 

WELSHIMER LECTURES-The We1lshimer Lec­
tures are a series of interesting and informing lectures 
and discussions held in honor of the late Dr. P. H. 
Welshimer who served as minister of the Christian 
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Church for fifty years. · The lectures ar-e given to 
discuss topics relevant to the witness of the Restora­
tion Movement. 

CONCERT SERIES-The College budgets a specific 
amount •Of money each y,ear to pmvi:de a number of 
concerts by famous national artists and groups. In­
cluded a11e operas, plays, ballets, jazz, and contemp­
orary popular recording stars. Also made possible by 
this sum of money are several art exhibits in lower 
Seeger auditorium. The faculty-student committee in 
charge of the concert series attempts to schedule a 
wide variety of programs which ov,er the year will in­
terest the entire Milligan community. 

WEEKEND MOVIES-Tihe senior class is in charge 
of scheduling recent motion pictures to be shown in 
Seeger Memorial Auditorium usually on Friday nights. 
The type of movie varies from "Cool Hand Luke" to 
"God is My Co-Pilot." The entrance charge is minimal 
to coveT the cost of ordering. 

COFFEEHOUSE-The Student Council is sponsor­
ing a coffeehouse in the Student Union Building at the 
beginning of the fall semester on a trial basis. Student 
entertainment and small group discussions will be the 
backbone of the project which is planned to provide 
an informal atmosphere for students sharing food and 
fellowship on the weekends. 

ICE CREAM SOCIALS-Once each semester the 
Student Council hosts an ice cream social where the 
entire student body is invited to come and "eat as 
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much as you can hold" of ten different flavors of ice 
cream. 

In addition to these regularly planned programs, 
the organizations, classes, and dormitories on campus 
sponsor special parties and projects throughout the 
academic year which are of specific interest to the 
student body. 

General Information 
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TRANSPORTATION 

Students who need public transportation from their 
home to the College will find rail, bus, and air service 
available. The Southern Railway has two trains a day 
from Johnson City, one north and ,one south. The Tri­
Cities Airport (20 miles from the College) is served 
by Piedmont, Southern, and United Airlines. Lim­
ousine service is available to several points. in down­
town Johnson City. The Trailways Bus Line (with 
connections in other cities with Greyhound) has a depot 
in Johnson City and Elizabethton. There is also ade­
quate local bus and taxi service to Milligan from both 
Johnson City and E:lizabethton. 

MAIL 

A Post Office is located on the campus of Milligan 
College (Milligan College, Tenness·ee 37682). Mail is 
delivered and picked up six days -a week, -outgoing 
mail at 9:50 a.m., 1:10 and 5:00 . p.m. and incoming 
mail at 8:00 a .m. and 1 :00 p.m. Students who wish 
to receive mail must rent a post office box for the 
year; these boxes may be shared by a maximum of 
two people. No mail delivery is made to the dorm­
itories. 

LAUNDRY 

Commercial linen service (sheets, pillow cases, and 
towels) is availa1ble to all students. The charge for 
this is approximately $32.00 for the academic year. 
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The service provides for a weekly exchange of linens 
and has proved to be convenient and economical. This 
service is also available during the summer session. 
Payment for the linen service is made directly to the 
linen service company. Students should not send 
money to the College for this service. Details and in­
st ructions about the linen service will be mailed to 
the student prior to the beginning of the fall semester. 

A privately owned laundramat is located adjacent 
to the campus behind Webb Hall where many of the 
stude nts do their personal laundry. There are also 
other laundramats and laundries in nea:riby locations 
which make their services available to Milligan stu­
dents, but there are no such facilities provided in the 
dormitories. 

HEALTH AND INSURANCE 

A r egistered nurse is available on campus for any 
minor ailments or emergncy treatmen t . Modern hos­
pitals are located near the campus. Parents will be 
notified should any student require any medical at­
tention other than that provided by the nurse. 

The College cannot assume financial liability for 
physical and hospital services. For those who are not 
covered through a family or other insurance plan, the 
College offers assistance in arranging an insurance 
plan thmugh a relialble insurance company. Other­
wise, the parents must provide a statement releasing 
the College from financial responsibili tx-. All students 
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participating in intercollegiate athletics are required to 
show covel_'age in an accident and hospitalization in­
surance program. 

DINING ROOM 
College meals are served cafeteria style in the Sut­

ton Hall dining room. The hours of food service are 
as follows: 

Breakfast-Mon.•Sat.: 6:45 a.m.-7:15 a.m.; 
Sun.: 8:00 a.m.-8:30 a.m. 

Lunch-Mon.-Sat.: 11:30 a.m.-12:45 p.m.; 
Sun.: 12:30 p.m.-1:30 p.m. 

Dinner-Mon.-Fri.: 5:15 p.m.-6:30 p.m. 
Sat.-Sun.: 5:15 p.m.-6:15 p.m. 

Continental breakfast consisting of doughnuts, coffee, 
and juice is served from 7:30 a.m.-8:30 a.m. on a Mon­
day through Friday schedule. 

No student is ad mitted to the Colleige dining room 
unless he follows the dress code. Any continuous or 
obnoxious violators of the dress code a:re reported di­
rectly to the Deans by the dining room manager. 
The dress code is as follaws: 

Sunday noon-Men must wear turtlenecks with 
sports coat or a shirt and tie with no sports 
coat, slacks, socks, shoes (excluding sandals or 
tennis shoes.) Women must wear a dress or skirt 
and blouse (no culottes.) 

Sunday evening-Same as under "weekdays." 
Weekdays-Men must wear regular school clothes 

including football jerseys or sweatshirts (unmuti-
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lated), slacks, and jeans, excluding white T-shirts, 
Shorts, or any other mutilated shfrt. Women 
must wear school dresses, slacks, or culottes, not 
shorts. 

Saturday morning and noon-Same as under 
"weekdays" except shorts are permitted. 

Saturday evening-Same as under "weekdays." 

TEXTBOOKS 

Textbooks for all courses can be purchased at the 
College bookstore located in the business office in Har­
din Hall. Both new and used books are available. 
If a book is list,ed by the faculty as one which will be 
used again in the future, it may be resold to the book­
store, provided it is in a resaleaible condition. The 
bookstore is open from 8:00 a.m. to 4:00 p.m. Monday 
through Friday and from 8:00 a.m. to 12:00 noon on 
Saturday. 

FINANCIAL ASSISTANCE 

COLLEGE WORKSHIPS-Approximately 100 stu­
dents workships ar,e available per semester for student 
part-time employm ent on campus. These assignments 
ar,e in the maintenance of the campus and buildings, 
the dining room, the library and the offices of the Col­
lege. The need and ability of the applicant is con­
sidered in the awarding of each work assignment, and 
applications are to be obtained in the business office. 
Each assignment . is on a contract basis: $75.00 a se-
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mester for working seven hours weekly; $150 a semes­
ter for working fourteen hours weekly. This money 
is credited to the student's account at the satisfactory 
completion of each semester's work. A student work­
ing on campus must maintain a point-hour ratio of 
2.0 to retain his assignment. 

FEDERAL WORK-STUDY-Students in this program 
may work up to 15 hours per week while attending 
classes full-time. The rate of pay for campus jobs in­
clude work in the dining room, laboratories, library, 
maintenance, and offices is $1.45 per hour and in Feb­
ruary, 1971, will raise to $1.60. Preference for jobs 
in this program is given to those students from low­
income families. Under normal conditions, a student 
who is working 15 hours per week can earn approxi­
mately $650.00 per academic year. 

EDUCATIONAL OPPORTUNITY GRANTS-Mil­
ligan College makes educational opportunity grants 
available to a limite d number of studeints with excep­
tional financial need who require such grants to attend 
the College. Gifts range from $200 to $1000 and go 
to these students whose parents are judged able to 
provide no more than $600 per school year toward the 
student's education. The Educational Opportunity 
Gran t in no case exceeds more than 50% of the total 
a.id offered to an individual student. 

NATIONAL DEFENSE' STUDENT LOAN-Under 
this program a student who has a definite need may 
borro,w up to $1000 per fiscal year. The interest rate 
on such loans are at the rate of 3% per year and does 
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not begin until the tenth month after a student ceases 
to be a full-time student or after graduation from the 
College. Repayment of the loan can be postponed up 
to_ three y~ars for military service, Peace Corps service, 
Vista service. The maximum ,repayment time is ten 
years. Special cancellation benefits are available to 
these students who go into full-time teaching in pri­
mary and secondary schools. 

SCHOLARS.HIPS-The College provides a small 
number of scholarships to students who qualify for the 
specific terms of ea.ch. Non-athletic scholarships are 
handled through the office of Dr. Dennis Helsabeck· 
at hletic scholarships are awarded by the, coaches. ' 

TELEPHONES 

Pay telephones are provided for student use in the 
dormitories. Students are not permitted to use the 
business phones of the College. The area code for 
Milligan Colle,ge is 615; the College's general switch­
board number to which all interior extensions are 
connected is 928-1165. Other campus telephone num­
bers are as follows: 

Cheek Hall -------------------------------- 928-9926 
Hardin Hall _ ---- -------------------------- 928-9701 
Hart Hall-1st floor _______________ 928-9912 

-2nd floor ________ ___ ___ 928-9884 
3rd floor ___ __ _________ 928-9922 

Pardee Hall-1st floor ________ __ 928-9966 
2nd floor ____ ___ 928-9781 
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Sutton Hall-2nd floor ____________ 928-9991 
3rd floor ______ __ __ 928-9704 

Webb Hall-lobby __ _____ __ _________ 928-9749 
3rd floor "A" __ 9128-9932 
3rd floor "C" __ 928-9902 

Student Union Building ____ ____ 928-2031 
Student Council-STAMPEDE 928-8511 
Mrs. Mary Young ____ ______________ 926-1913 
Mr. Duard Walker ____ __ ______ __ ______ 926-7008 

After 5:00 p.m. all College telephone calls do not go 
through the general switchboard but are channeled to 
the information desk in Sutton Hall. 

Principles of Conduct 
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STANDARDS OF CONDUCT 

Admission to membership in Milligan College car­
ries with it a pledge of responsibility by the student 
that he will subject himself to the discipline - inherent 
in the College's principles of conduct. Men and women 
who choose to decline this responsibility forfeit the 
privilege of membership in the College. The College, 
therefore, reserves the right to refuse, -suspend, or dis­
miss any student without assignmen·t ··of reasons, if 
such action is deemed to be in the interest of the 
College . . 

Milligan College is intent upon integrating _Ch:z:is­
ticin faith wi·th scholarship and life. Because of this 
Christian commitment, the College valu·es the integrity 
of each individual but realizes that the action of each 
person affects the whole community. During attend­
ance at Milligan each student is considered a repre­
sentative of the College whether he is on the campus 
or away. 

Among the standards of conduct enforced by the· 
College, the following are called to the student's special 
attentiOiil: 

1. Milligan College has a deep concern for the 
present and future health of its students. Stu­
dents who use alcoholic beverages on or off the 
campus are subject to disciplinary action. 

2. Dishonesty in examinations, in class work, or 
any other aspect of campus life is regarded as 
a serious offense. 
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3. Social dancing is not a part of the Milligan 
tradition. 

4. The use of tobacco by men is restricted to des­
ignated places. Membership in Milligan Col­
lege is not open to women who smoke. 

5. Individual or collective student enterprises 
whioh use the College name or involve the ab­
senee of the participants from the College must 
receive the official sanction of the College ad­
ministration. 

6. Milligan students are expected to use discretion 
in dating behavior so that they will not be an 
embarrassment to themselves and to others. 

7. Possession of firearms is prohibited. 
Matriculation signifies agreement to live within 

the aibove standards of conduct. While some may 
have personal convictions not in accord with these 
conventions, responsibility for honorable adherence to 
them while under the jurisdiction of the College is 
judged a necessa,ry part of a student's participation in 
the educative process. 

GUIDELINES FOR WOMEN'S RESIDENCE 

INTRODUCTION-The primary goal to be achieved 
in social life as well as in personal conduct within a 
Christian context is set forth, for example, in Ephes­
ians 4:1-6. Certain measures to this end are found in 
the rest of the chapter and in the following 5th chapter 
of tha-t book. A brief summary of principle may be 
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put as follows: How does my conduct honor Christ? 
In addition, certain standards of behavior have 

been long accepted in our society. It should not be 
necessary to spell out these standards to college stu­
dents. The College believes its students will behave 
as responsi1ble Christians and will exercise t_he neces­
sary self-discipline to fulfill their potential as students 
on the College campus. However, in any group, cer­
tain regulations are necessary for the guidance and 
protection of all and to aid in the smooth-running op­
eration of each residence hall. The purpose of all 
regulations is the safety, welfare, and development of 
the student plus consideration of others within the 
g•roup. 

HOSTESS DUTY-A schedule for hostess duty will 
be posted. If it becomes necessary to trade shifts, the 
housemother shou1d be notified in writing by 4:00 p.m. 
signed by iboth women involved. A student who fails 
to appeaT for duty will be fined $2.00 . If the same 
student fails to appear for duty the second time, she 
will receive a week-end campus. The hostess is not 
to entertain visitors during her shift. The intercom 
is not to be used for extended conversation. 

TELEPHONE,-Pay telephones are provided for 
the women's use in making both local and long dis­
tance calls. Local calls should be limited to 10 min­
utes. Long distance calls should be limited to 30 min­
utes. Only ·emergency calls will be accepted after mid­
night. The school phone may be uS'ed to receive emer­
gency calls only. Parents should be giv,en the college 
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phone number (615-928-1165) and the dormitory exten­
sion (Sutton, 27; Hart, 28) for emergency use only. 

STUDY HOURS-So that proper conditions for 
study may be provided, reasonable quiet is expected 
at all times, but especially from 7:30 p.m.-10:30 p.m. 
and during the night hours when people are normally 
sleeping. Designated study hours in the dormitory 
are from 7:30 p.m.-10:30 p.m. on Sunday thmugh Fri­
day evenings. Radios and record players may be 
played softly. H a woman abuses this privilege, the 
radio or record player will be taken from her for the 
remainder of the semester. 

Typewriters and se'\ving machines may be used in 
the rooms until 11:00 p .m. Students may type after 
hours in the ironing room of Hart or in the lobby or 
study room of Sutton. Punishment for excessive noise 
will be decided by the dormitory councilor. Other 
study periods or supervised study periods may be added 
for stude1I1ts who are having academic difficulties. 

ILLNESS-So that adequate care may be insured 
for students who are ill, as well as protection for all, 
the following should be observed: 

1. The student must report to the housemother 
through a roommate or a friend in the event 
of illness in the dormitmy. The housemother 
will communicate with the nurse and the Dean 
of Women. 

2. Slips for food trays for sick students are avail­
able through the housemother. 

3. In case of severe illness, parents will be con-
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tacted by the housemother, the nurse, or the 
Dean of Women. 

4. To be eligible for an excuse, the student must 
be seen by the nurse or housemotheT. 

5. Unless the student who is ill follows the nurse's 
instructions, she will not be excused from 
classes. A student who is sick during classes 
but well enough to be out at night will not 
be eligible for an excuse. 

6. If the student is in need of medical care during 
the night, the contact with the doctor or hos­
pital must be made by the nurse or the Dean 
of Women. 

FIRE DRILL PROCEDURE-Windows should be 
closed. The student should take a coat or a blanket 
a towel, and she should wear shoes. The door should 
be unlocked and closed as the student leaves. The 
student is instructed to walk rapidly, but not to run, 
to the nearest exit, staying with the group, away from 
the building, until a signal is given to re-enter the 
the dormitory. 

FIRE INSURANCE REGULATIONS-All ironing 
must be done in the ironing rooms provided on each 
floor of the dormitories. Corn Poppers, coffee pots, 
and toasters may also be use:d in the ironing rooms. 
Sun lamps, hair dryers, electric razors, electric type­
writers, ·electric clocks, reco1rd players, radios, electric 
blankets, heating pads, and electric toothbrushes may 
be used in the rooms. Use of other electrical appli­
ances will result in a $10.00 fine. Hot plates are not 
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to be used anywhere in the dormitory. The use of fire­
arms or fireworks in the dormitory is prohibited. Irons 
and appliances used in the ironing room are not to be 
left there. 

ROOM ASSIGNMENTS-Room assignments will 
be made by the Dean of Women with special con­
sideration given to present occupants' and to upper­
classmen's requests. Summer school assignments are 
taken care of by the housemother of Hart Hall. No 
moving is permitted during a semester without special 
permission from the Dean of Women. The Dean of 
Women reserves the right to move a woman when it 
is deemed necessary. 

STANDARDS FOR A CLEAN ROOM-The College 
reserves the right to inspect dormitory rooms at any 
time. A regular weekly inspection shall be conducted 
by the housemother on a specific day designated by 
her. Although a list of requiremnts for r:oom inspec­
tion may seem arbitrary, most women want to have 
some standards to go by in cleaning their rooms. Con­
sequently, weekly inspection will give special atten­
tion to the following: 

1. No trash in the hall 
2. Closets and drawers shut and no clothes hang-

ing out 
3. Beds made 
4. Trashcans emptied 
5. Window sills free of all but decorative articles 
6. Furniture and woodwork dusted. 
7. Floors dusted and mopped 
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8. Rugs must be shaken (not out the window) 
9. Bathroom clean (commode, sink, shower, floor) 

10. General appearance 
A student may receive a maximum o.f 5 demerits for 
failing to pa:ss room inspection. Spot inspections may 
occur at any time to check overflowing trash cans and 
unmade beds. One demerit only will be given if a 
room does not pass s,pot inspection. 

ROOM REGULATIONS-Furniture is not to be 
moved from one room to another without special per­
mission from the Dean of Women. No painting, nail­
ing or disfiguring o.f the walls, woodwork, etc. is per­
mitted. Each woman is responsible for her room and 
will be assessed for any damage to the · room unless 
the offender can be found. No pets are permitted in 
the rooms. Food kept in rooms should be kept in con­
tainers with covers tightly closed in order not to draw 
bugs. Storage rooms are provided for trunks, suitcases, 
and footlockers. None of these items may be stored 
in the dormitory rnom without written permission from 
the Dean of Women. Needed ·room repairs should be 
reported to the housemother and listed on designated 
bulletin boards for the maintenance crew. 

OFF-CAMPUS PRIVILEGES-Since the primary 
goal of the College experience is the pursuit of intel­
lectual disc1plines, most of any student's time out of 
class will be spent in study and investigation of her 
work. There are occasions when students desire to 
leave the campus for social activities. The College 
recognizes the place of social oontacts in the total de-

1 
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velopment of the individual and is anxious to work 
with students to guide them toward a balanced devel­
opment according to their individual capacity. Ac­
cor.dingly, each woman (e~cept first semester fresh­
men and probationary students) must determine for 
herself how many evenings she can spend off campus 
.and still maintain her grade point-hour ratio. 

F'irst semester freshmen ,and probationary students 
will be restricted to Friday and Saturday nights for 
off-campus privileges. 

OVERNIGHT GUESTS-Overnight guests are wel­
come on Friday or Saturday nights. Exceptions may 
be made with the Dean of Women. No more than 
two guests should be in one room at a time. A wom­
an may have a guest two nights a month. Exceptions 
may be made with the Dean of Women. A woman 
who desires to spend the night in another woman's 
dormitory must fill out the proper card and have it 
si•gned iby the housemothers in both dormitories. It is 
the responsilbility of the woman having an off-campus 
guest to see that she is introduced to the housemother, 
signs the guest card, understands and observes the 
dormitory rules. 

ABSENCE FROM THE DORMITORY-Permission 
for leaving the dormitory is given in line with the 
Special Pxivilege Sheet received from the parents or 
guardians of each student. Each woman must · have 
a copy of the Social Privileg,e Sheet filled out and 
signed by the parents or guardians and mailed directly 
to the Dean of Women. Permission for activities which 
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are not included on the Social Privilege Sheet must 
be obtained from the Dean of Women. In order to 
avoid possible disappointment, a student should ask 
for this permission well in advance of the activity. 

OFF-CAMPUS ABSENCE-If a woman leaves the 
campus during the day for shopping in the immediate 
area (Johnson City-Elizabethton) and plans to return 
to the campus b.y 5:00 p.m., she is not required to sign 
out. If she thinks she might be returning after 5:00 
p.m., she should sign, out. In all other cases that a 
woman leaves the Milligan campus, she is required to 
sign out on the card provided. Each student must 
sign out for herself and must fill out all the informa­
tion requested on the card. Failure to sign out as 
requested for off-campus trips will impose 5 demerits 
on the offender. Each student shall sign herself in 
upon returning to the dormitory. 

ON-CAMPUS ABSENCE-In the interest of per­
sonal security and so that contact may be made in case 
of emergency, each woman shall sign out when she 
leaves the dormitory after 7:00 p.m. She must give 
the specific information requested, and she must sign 
in when she returns to her dormitory. Failure to sign 
out as required for on-campus absence will impose one 
demerit on the offender. 

OVERNIGHT ABSENCE-All women who leave 
the campus for overnight or have late leaves will sign 
out on the card provided in her dormitory. Each 
woman is to do this for herself. A note to the house 
mother is not sufficient. Any woman who plans to 
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be away from the dormitory overnight should see the 
housemother the rught before and sign out, in case the 
housemother is not in her office at the moment the 
woman wants to leave. If something unexpected comes 
up and a woman has to leave and cannot locate the 
housemother, she may see the housemother in the other 
dormitory or leave the information with the Dean of 
Women 

When leaving the dormitory for overnight, a stu­
dent must be sure she has approval on her Social 
Privilege Sheet. Any trip or activity not covered on 
the Social Prd.vilege sheet must be cleared in advance 
through the Dean of Women. Overnight and weekend 
trips must be cleared before 12:00 p.m. Friday. 

Each woman must sign herself in immediately 
when she •returns. The return from the weekend 
should be by closing time on Sunday ,evening unless 
prior to leaving permission has been granted by the 
housemother. Students are not permitted to travel all 
night without specific permission from their parents. 
Parents will be called collect if a woman does not 
1return at the expected iime unless the housemother 
has been notified by telephone or telegraph the reason 
for her delay. 

Any woman spending the night out of the dormi­
tory without ibeing properly registered is subject to 
disciplinary action. Maximum penalty is suspension 
from the College. Any permission that c,onflicts with 
the rules of the College will not be recognized. 

DORMITORY HOURS-The dormitory will open 
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at 6:00 a.m. A student wishing to leave before this 
hour should clear with the housemother the night be­
fore. Hours for closing are as follows: 

iSunday-Thursday-10:30 p.m. 
Friday-Saturday-12:00 midnight 

For special occasions that require a student to be out 
past the assigned curfew, a student may request a 
reasonaible extension of curfew from the housemother. 

MEN'S CALLING HOURS-Men may call for 
women students after 11:00 a.m. Monday through Fri­
day and a:ftr 9:00 a.m. on Saturday and Sunday. Guests 
may 'be entertained in the reception room from 11:00 
a.m. until closing time. Men should say good-night 
to their dates in the lobby or at the front door but not 
at the door from the lobby to the hall in Hart Hall. 
The Women's Dormitory Council, housemother, and 
Dean of Women reserve the right to restrict either men 
or women students from the lobby if their dating con­
duct proves to be embarrassing to others. Male visi­
tors to a women's dormitory must enter and leave 
the building by the main entrance only unless specific 
pelU'llission is given by the housemother to do other­
wise. 

TARDINESS-All students are expected to return 
to the dormitory by the proper closing hour. If a 
student is unavoidaibly delayed, she should telephone 
the housemother, not another student, as soon as pos­
sible, although reporting by telephone does not neces­
sarily excuse her. Demerits for lateness will be given 
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on the basis o.f 1 to 5 minutes late-1 demerit; 6 to 10 
minutes late-2 demerits; etc. 

The housemother or someone authorized by· the 
housemother is the only person in the dormitory who 
is permitted to open the doors between closing hours 
at night and opening hours in the morning. Any 
woman who arrives during the hours when the doors 
are locked must contact the housemother for admittance. 
Any woman who opens the door without permission 
to let someone else in between closing hours at night 
and· opening hours in the morning or lets someone in 
the window of her room will automatically receive a 
campus. This regulation is a precautionary measure 
and is not designed to ,restrict any woman who has a 
legitimate reason for being out after the door is locked 
at night. In such a case the women should feel free 
to contact the housemother for admittance. 

APPROPRIATE DRESS-Appropriate dress at Mil­
ligan College is always neat and stylish without being 
extreme. While the College has not set a specific 
length for dr,esses, extremely short or tight clothing is 
not :appr,opriate. Short shorts may be worn only for 
physical education classes. They should be the regula­
tion gym shorts unless permission is secur,ed from the 
physi1eal education instructor. Gym shorts should not 
be worn on campus except going to and from gym 
classes. Dress for classes, the library, the chapel, _ the 
administrative offices, or in the pub.lie lobbies -Of the 
dormitoTies should be dresses, skirts and blouses, or 
pant dresses. In these cases pant dresses must be the 
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length of regular dresses. As exceptions to this rule, 
slacks may be worn to the library after 5:00 p.m. on 
weekdays and all morning on Saturday; the dining 
room dress code is found in the Student Handbook 
under "Dining Room." 

Shorts (not short shorts) or slacks may be worn 
off cam..pus for recreational activity, to sur:bufiban 
shopping centers (K-Mart, Gibson's, and supermarkets 
in such shopping centers), aind to drive-in restaurants. 
No. slacks or shorts may be worn to the downtown 
area or to inside restaurants. Any questions about 
wearing slacks or shorts to other specific off-campus 
areas should be cleared with the dormitory councilor. 
One demerit will be given for the first violation of 
these standards, two demerits for the second violation, 
etc. No wa,rning will be given. 

Men students are not to wear shorts o,f any kind 
in the main lounges od: the women's dormitories except 
to pick up a date for tennis, a picnic, or other ac­
tivities calling for such dress. At no time should men 
and women students sit in the lobbies dress1ed in this 
manner. Dress for campus parties is the same for 
classes unless the occasion calls for more or less formal 
attire. 

For basketball games the ap,p:r:o,priate dress would 
be the same as for classes. For Saturday night games 
and all away games, women would probably enjoy 
dressing up. For concerts, lectures, recitals, and other 
special pro,grams, women should wear their Sunday 
dress. For formal banquets and faculty receptions, 
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women should wear street or floor length gowns. Any 
problems of a,ppropria t,e dress for particular occasions 
may be cleared through the Dean of Women. 

DEMERITS-Demerits may be given by any mem­
ber of the Dormitory Council, the Dormitory Council 
as a unit, the housemo,ther, or the Dean of Women. 
The Dormitory · Council and/or the Dean of Women 
will determine the number of demerits to be given. 
The student will be notified of demerits received. Any 
student receiving ten demerits automatically receives 
a campus. If the demerits are for minor housekeep­
ing offenses, the campus will be a week-end campus. 
If the demerits are for other offenses, the campus will 
be a regular five-day campus. The second time· a stu­
dent ,receives a campus for the same ·general offenses, 
the campus will be longer. 

In the case of serious off ens es, a record is kept 
in the student's file in the office of the Dean of Women 
and becomes a part of the student's citizenship record. 
A record of campuses for minor offenses is kept by 
the secretairy of the Dormitory Council and destroyed 
at the end of the current year. Demerits are can­
celled at the end of each semester. A maximum total 
of three demerits may be eliminated by work assigned 
by the Dormitory Council This may be done only 
once during a semester and just during the first five 
demerits. A record o,f all "worked off" demerits will 
be kept by the secretary of the Dormitory Council. 

CAMPUSING-A regular campus is for a five-day 
period from Wednesday at 7:00 a.m. until Monday at 
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7:00 a.m. A week-end campus begins on Friday at 
7:00 a.m. r81Ild ends on Monday at 7:00 a.m. Campuses 
of other lengths may be issued by the Dormitory 
Council or the Dean of Women. The following re­
strictions will be observed hy a student who has been 
campused: 

1. She will not leave the campus except to at­
tend •chtwch on Sunday morning. She may 
attend evening services at Hopwood Christian 
Church or vespers at Seeger Memorial Chapel. 

2. She must be in her room by 7:30 p.m. and 
must remain there until 7:00 a.m. the follow­
ing day. 

3. She is limited in the use of the telephone to 
emergency calls or calls friom parents. 

4. She must have no visitors in her room after 
7:30 p.m. until 7:00 a.m. the next day. 

CONDUCT-Any violation of the College Bulletin 
•regulations will sUJbject the student to disciplinary 
action, .suspension, or dismissal. Such violations will 
be handled by the Discipline Committee of the Col­
lege. Women students may not visit men's residences 
unless the men are living with their parents or guar­
dians. Even under these circumstances, permission 
must be granted iby the Dean of Women. Men are 
not allowed to be in the women's rooms without per­
mission from the housemother. 

It is a joint responsibility to see tha•t the woman 
returns to her residence on time. A couple should 
not linger ove,r the farewe,11 until it is neces·sary for 
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the hous·emo,ther to ask the man to leave. Prolonged 
displays of affection in the lounges and at the door 
do not prove that the affection is deep and sincere. 
Such actions are inconsiderate of others and the parties 
involved are subject to losing their privilege of using 
the lobby. 

Women are requested not to carry on conversations 
from their windows. Repeated incidents of this kind 
will warrant demerits . Women are not to use the pub­
lic loibbies while dressed in shorts, slacks, or cut-offs. 
Sunbathing is permitted in restricted areas. Students 
who sunbathe are expected to leave the area unclut­
tered. 

College students are generally expected to observe 
sodety's code of good manners, politeness, courtesy, 
and good taste. A Christian college should reflect the 
higher code of the Golden Rule; therefore, students are 
expected to show consideration for others in every 
situation and to keeip their conduct within the bounds 
of good tasite at all times. 

PERSONAL RESPONSIBILITY-In order for any 
student to develop his individual albility to make 
proper choices, she must exercise individual responsi­
bility. This implies that each is affected by and must 
therefor:e be concerned with the actions of his fellow 
students. Each student is encoura,ged to develop a 
spirit of concern toward fellow students who. are about 
to 'become involved in acts of wrong doing. The acts 
may ,be violations of the specific policies of the Col­
lege, or they may be acts that are contrary to generally 
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recognized standards of proper conduct. Each student 
is encouraged to make an individual effort to prevent 
the acts through private personal counsel with her 
follow students. 

If the counseling student feels that she needs as­
sistance in the matter, she is encouraged to call on 
the Deans or a faculty member. A mutual concern 
and effort between faculty members and students in 
matters oif this type will lead to a more satisfying 
Christian community. 

DEAN OF WOMEN-The Dean of Women has the 
overall responsibility for the women students. Al­
though her position is considered administrative, she 
should also be used as a counselor. 

HOUSEMOTHERS-The housemo,ther is responsi­
ble to the Dean of Women and acts in her stead in 
supervising the dormitory. She works with the dormi­
tory Council and the Dean of Women to• help insure a 
harmony of all. 

DORMITORY COUNCIL-The Dormitory Council 
is a duly elected group of women who serve as the 
governing body of the dormitory. The Council ap­
proves the policies for the dormitory and functions to 
enforce whatever rules are necessary. The Council 
represents the women to the administration and repre­
sents the administration to the women. 

Members of the Council are also counsellors to help 
with whatever problems arise in the dormitory. Their 
first concern is for the wel:fiare of individual students 
and the dormitory as a whole. 
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Except for serious cases which 11equire considera­
tions by the Dean of Women and/or the Discipline 
Committee, the housemother and the Dormitory Coun• 
cil handle prolblems which arise in the dormitory. Any 
appeal c•oncerning such decisions would be addressed 
first to the Dean of Women. ' 

WOMEN'S RESIDENCE CONSTITUTION 

PREAMBLE 
We, the dormitory women of Milligan College, in 

our desire to promote Christian character and in order 
to channel our activity through a resipons~ble organiza­
tion which can more effectively speak and act in our 
interest, do hereby establish this constitution of the 
Women's Dormitory Council. 
ARTICLE I NAMES AND POWERS 
Section 1 Name: Women's Joint Dormitory Council 

A. Sutton Dormitory Council 
B. Hart Dormitory Council 

Section 2 Powers: Those Correlative with This Con­
stitution 
ARTICLE: II RESPONSIBILIT'lES AND PURPOSE 
Section 1 Responsibilities 

A. Directly responsibility to its constituents as 
elected rerpresentatives 

B. Responsible to the administration in matters 
pertaining to the constituent group. 

Section 2 Purposes 
A. To- represent their constituents in matters of 

dormitory life 
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B. To strive to create, promote, and preserve an 
atmosphere conducive to study 

C. To endeavor to maintain a spiritual environ­
ment in the dormitories 

D. To mutually cooperate with the administration 
in the coordination of student affairs 

E. To act as a re,viewing board in the case of 
violation of this constitution 

F. To interpret and enfo1:1ce all regulations as 
s:tated in the Guidelines for Women's Resi­
dence 

ART'.ICLE III MEMBERSHIP 
Section 1 Composition of each Women's Dormitory 

Council 
A Student members 

1 One president, vice president, secretary, and 
treasurer for each dormitory 

2 A sufficient number of dormitory councilors 
as determined by the president-elect of each 
respective dormitory in consultation with 
the Dean of Women 

B One faculty advisor ( optional) to be agreed 
upon both by the Dormitory Council and the 
Dean of Women 

C An Executive Committee composed of the pres­
idents from each doTmitory, the Dean of Wom­
en, and the advisor 

D Joint councils shall exist in each dormitory 
during May composed of the out-going and in­
coming representatives 
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Section 2 Requirements for Women's Dormitory Coun­
cil Membership 

A Student membership 
1 President-elected by the entire resident 

body of the respective dormitory according 
to Article IV of this constitution. 

2 Councilor-elected from their respective 
dormitories for their respective dormitory 
councils 

3 Vice president, secretary, and treasurer­
elected from the new council roster by their 
respective dormitory council-elect 

4 Candidate-s,elected by a screening commit­
tee (Dean of Women, presidents of each 
dormitory, and housemothers fr,om each 
dormitory) on the basis of integrity, service 
to the College, leadership, Christian char­
acter, scholarship, and dedication 

B Advisor (optional) in addition to housemothers 
,of the respective dormitory 

ARTICLE IV ELECTIONS 
Section 1 Regulations for the Elections of Presidents 

A Posting the proclamation 
1 Posted by the president of each dormitory 

to initiate election proceedings 
2 Posted the week :following spring vacation 

B Election pr,ocedures 
1 Nomination by written petition submitted 

to the current president 
a valid petition-signatures of at least 20% 
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of the residents of the respective dormi­
tory 

b invalid petition-duplication of signa­
tures on two or more petitions 

2 No petition acceptable after one week from 
the day of proclamation 

3 Campai:gns 
a begun following the close of nominations 
b concluded at a time designed by the 

W,omen's Dormitory Council 
4 Election to be herd two weeks from the day 

of proclamation 
4 Election to be held two weeks from the day 

of proclamation 
5 Election to be by secret ballot 
6 Winner to be determined by majority vote 

ca:8't b~ the residents of the dormitory 
Section 2 Qualifications for Candidates 

· A Candidates for the office of president 
1 Must uphold Christian principles 
2 Must be a rising senior 
3 Must hav,e an accumulative point-hour ratio 

of a:t least 2.5 
4 Must be willing to be placed within one of 

the sections o,f the dormitory. 
5 Must have had previous expeTience on the 

Women's Dormitory Council the year of 
election 

B Candidates for the office of vice president 
1 Must uphold Christian principles 
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2 Must be an upperclassman 
3 Must have an accumulative point-hour ratio 

of at least 2.5 
4 Must be willing to be placed within one of 

the sections of the dormitory 
C Candidates for the office of Dormitory Council 

1 Must uphold Christian principles 
2 Must have an accumulative point-hour ratio 

of at least 2.0 
3 Must be willing to be placed anywhere in 

the dormitory 
Section 3 Regulations for the Elections of Representa­

tives, Vice President, Secreta,ry, and Treasurer 
A Election of representativ:es 

1 To be held within the month of April 
2 Vote open to all residents of the respective 

dormitory 
3 Winners to be determined by majority of 

the votes cast 
B Electi,on of vice president, secretary, and treas­

urer 
1 To be held following election orf new coun­

cil and before the end of classes in the 
spring 

2 To be elected from and by the new council­
elect 

C Joint council to exist from May 1 to the end 
of the semester 

Section 4 Vacation of Office 
A By resignation which is accepted by the Worn-
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en's Dormitory Council 
B By a member having residence other than in 

the dormitory 
C Upon conviction of impeachment by the Wom­

en's Dormitory Council 
D Upon vacation of office of president 

1 Vice President to assume office if qualified 
2 N erw election according to Article IV other­

wise 
E Upon vacation oif office of Dormitory Council 

1 Election according to Article il:V by respec­
tive dormitory from the active list or other 
persons presently qualified 

2 Election to be supervised by the Women's 
Dormitory Council of that dormitory 

ARTICLE V IMPEACHMENT 
Section 1 Impeachment Proceedings To Be Brought 

Against a Member by the Women's Dormitory Coun­
cil f.or Failure to Uphold This Constitution or its 
Guidelines 

Section 2. Conviction of Impeachment To Be Deter­
mined by Three-fourths Vote of the Women's Dor­
mitory Council of the Respective Dormitory 

Section 3 Impeachment To Result f,rom Failure To 
Uphold a 2.0 Accumulativ,e Av,erage 

ARTICLE VI DUTIES OF' MEMBERS 
Section 1 Duties of All Members 

A To have residence in a dormitory section 
B To be present •On campus during freshman 

orientation except in case of emergency 
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c To supervise the weekly women's prayer meet­
ings 

D To be •respons~ble for maintaining an atmos­
phere conducive to study in the dormitories 
and surrounding areas 

E To uphold the ideals set forth in this constitu­
tion 

F To act as a reviewing board for any dormitory 
women who infringe upon thris constitution or 
the guidelines 

G To work together to uphold Christian principles 
H To handle the issuing of demerits and super­

vising of campuses 
I To handle minor problems which arise in the 

dormitory which may not be cover-ed in the 
guidelines 

Section 2 Duties oif Officers 
A President 

1 To meet regularly with the Dean of Women 
2 To call meetings of her respective council 

and preside over them. 
3 To appoint all committees of her respective 

council and serve as an ex-officio member 
of each committee · 

4 T'o represent her respective dormitory on the 
Student Council 

5 To execute policies determined by the coun­
cil 

6 T'o section off the women's dormitories in 
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consultation with the Dean of Women in the 
spring of the year 

7 T'o work with the Dean of Women in plac­
ing councilors in sections for the coming 
year's work 

8 To wo.rk together to unite the women in 
spirit and purpose 

B Vice President 
1 To work on the "Big and Little Sister" pro­

gram and to supervise it throughout the 
year 

2 To assist the president in communicating 
the work of the council 

3 To preside over any meetings in the absence 
of the president 

4 To serve as chairman of social functions 

C Secretary 
1 To record the minutes oif all meetings 
2 To take roll at each meeting 
3 To distribute copies of the minutes to desig­

nated persons 
4 To submit a copy of the minutes of each 

meeting to the President of the College and 
to the Dean of Women 

D Treasurer 
1 To be responsible for all income and ex­

penditures by her respective Dormitory 
Council 

2 To prepare a regular Teport for each meet-
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:ing and an annual report for the permanent 
record 

E Advisor 
1 To be present at all meetings 
2 To advise the Women's Dormitory Council 

throughout the year 
3 To help communicate ideas and suggestions, 

directives, and requests between the admin­
istration, faculty, student body, and other 
women's dormitory 

F ~ecutive Committee 
1 To meet regularly 
2 To unite the women in spirit and purpose 
3 To arpprove any action iby any dormitory 

could affect the other dorm.itory 
G Officers fr:om each dormitory 

1 To act a,s a reviewing board in individual 
cases to determine whether to bring it be­
fore the en tire council 

2 To act in emergency situations when the 
council cannot convene 

ARTICLE VII WOMEN'S DORMITORY COUNCIL 
FUNDS 

Section 1 Separate Funds for Each Council To Be 
Kept in and Handled by the College Business Office 

Section 2 Collection of Funds 
A One dollar per person per year required 
B To be collected iby the Dormitory Council at 

entrance of each resident 
Section 3 U s,e of Funds 
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A Equal percentages of money from each dormi­
tory fund for activities involving both dormi­
tories 

B Any project uniting the women in spirit and 
purpose, furthering the acadmic, spiritual, or 
physical well-being of the entire body of resi­
dent women 

C All uses of funds to be approved by the coun­
cil and faculty advisor 

GUIDELINES FOR MEN'S RESIDENCE 

ROOM ASSIGNMENT-Upon arrival at the dor­
mitory, men should confirm their room number and 
1ocation with the dormitory resident. A deposit of 
$1.00 must be paid for the room key which will be 
re.turned when the student is properly checked out of 
the dormitory at the end of the year. No duplicate 
keys are to be made. 

In Webib Hall a student may be assigned 101A 
or 101B, for example. The "A" indicates responsibility 
for the closet and bed closet to the room door· the 
desk and chair are also marked lvlA. The desk dr~wer 
number should correspond with that of the desk itself. 
The other closet and furniture belongs to 101B. Both 
occupants are responsible for care and proper clea'nli­
ness of the room. Responsibility for the bathr~om and 
shower facilities is shared with the other suitemates 
in the adjoining room. · 

Any damaged furniture, broken light bulbs or 
shades, or other damages must be reported in writing 
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at the time ,of first entry for examination of the room 
so that the student will not be held responsible for 
any previous damage. Nothing should be attached to 
the doors, furniture , walls, or woodwork with nails, 
tacks, or anything else that will leave a mark or hole 
when the object is removed. Each occupant provides 
his own pillow and des.ired desk light. 

LAUNDRY AND DRY CLEANING-The linen 
rental service lockers are located in each dormitory. 
A coin operated laundry is located to the s•outh of 
Webb Hall. 

ELECTRICAL APPLIANCES-No electrical ap­
pliances for cooking food (including soups) may be 
used in the rooms. Corn poppers and electric perco­
lators may be used with care. No additional charge 
is made for the use of a radio, tele,vision, or record 
player. Permission to use additional electrical ap­
paratus including fans and heaters must be secured 
through the business office and a copy of the granted 
permission must be filed with the dormitory resident 
for future use in room checking. Radios, record play­
ers, and such are to be used with descretion, loud 
enough for audience in one room alone and not out 
open windows. A $10.00 fine is assessed for violation 
of the above items, and the appliances are confiscated 
for a time. 

EMERGENCY INFORMATION-Parents should be 
notified of the means by which the student can be 
reached quickly in case of an emergency. When leav­
ing the College for an overnight stay, a man is ex-

' I 

I 
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pected to leave a written note with the dormitory 
resident of the manner in which he may be reached 
in case of an emer:gency. When leaving the campus 
at any other time, it is suggested that the man leave 
a note in his room on his desk indicating the ap­
proximate time of return. 

DRESS IN THE DORMITORY-In addition to 
parents and other visitors to the dormitory, often wom­
en will have occasion to be in ea1eh dormitory. A man 
is expected to avoid being outside his room improperly 
dressed. He should also be fully dressed when visit­
ing the dormitory ~esident's apartment. Appropriate 
clothing including shirt should be worn to and from 
all recreational activity. No one should be in the 
dormitory lobiby in bed clothes. Blinds ,or curtains 
should he dosed when a man is dressing or undressing 
in his room. Appropriate dothing should be worn 
to and from showers and restrooms. 

RANDOM REMINDERS-All furilli.ture must be 
left in the room as assigned. Occupants of each room 
will be held responsible for damage while assigned to 
the room, including dama,ge ,caus·ed by visitors. Noth­
ing should be extended through a window or screen 
such as wires or antennas. No explosives, firearms 
of any kind, or other weapons are allowed on campus 
or in the dormitory. 

Use of the main lobby and television room is for 
the men's careful use and relaxation as long as they 
do not interfere with the rights of ,others. Men are 
not expected to recline on the furniture ,or to remove 
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the furniture from the room. If the furniture is 
moved from its immediate grouping, the man is ex­
pected to return it to its proper place before leaving. 

In Pardee and Weibb Hall, the use of the inter­
communication system is for service only, not for a 
play apparatus or a hanger. When answering the 
speaker in his room, the .man presses the button, gives 
his name and the room he is in, and insures proper 
communication between himself and the person at the 
control panel. 

The parking lots adjacent to each dormitory are 
not for student parking but are for loading and un­
loading only. Extra caution should be used when driv­
ing in the area of any dormitory since children may 
be close by on many occasions. The men are expected 
to use the walkways to the various points on campus. 
All visitors must ,be registered with the dormitory 
resident. No visitors are allowed to stay o;vernight 
in the dormitory without the advanced permission 
from the dormitory resident. No visitors should be 
entertained after midnight. No signs or advertisements 
of beer or other alcoholic beverages are permitted to 
be displayed in the men's dormitories. 

CARE OF ROOM AND BATH-A man's room is 
suibject to inspection at any time, so it should never 
be a ,complete "wreck." The beds should be made 
daily. A J",oom should never be in such a state of dis­
order that ,a man could not show it to his parents or 
oether visitors. No dirt .or trash is to be left in the 
hallways; it should be taken to the trashbarrels pro-
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vided for each dormitory. The use of metal waste­
baskets or other material not easily burned is prefer­
able to cardboard boxes. Essential cleaning materials 
must be brought from home or purchased locally. 

IMMEDIATE DISM1SSAL-Althought other ac­
tions could put a man's continued stay at the College 
in jeopardy, the intentional damage to property o.f the 
College, the use or possession of alcoholic beverages, 
or the use or possession of explosives of any kind, fire­
arms, knives, or other dangerous wea,ons will subject 
a ,student to a recommendation for immediate dis­
missal. 

CHECKING OUT-In checking out, a man should 
have an understanding with his roommate about the 
ownership o,f .property. Nothing should be le.ft in the 
room ·except properly assigned equipment of the Col­
lege. The man should leave his room free of loose 
articles, dirt, and debris. All trash must be carried 
to the barrels. The dormitory resident checks the 
men's rooms for furniture damage and sees that it is 
in ·Order for leaving. In Webb Hall, the bath and room 
door should be locked when all the man's gear is 
removed and he is ready to leav.e. The room key with 
1a check-out slip signed by the dormitory resident are 
both required before the $1.00 key deposit can be re­
turned. Failure to check out of a room properly liables 
a man to forfeit his request to room in the same dor­
mitory on the following year, as well as jeopardizes 
his good standing for recommendations. 

STORAGE CLOSET-Storage closets are available 
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after students arrive and the closets are cleared for 
trunk and lug.ga,ge storage. All items. must be tagged 
and/ or labeled to be put in the stor-age closets. Be­
tween seasons there is not sufficient closet space to 
store furniture; therefore, the men will have to make 
arrangements to store it elsewhere or sell it. Nothing 
is to be left if the man does not def,initely plan to 
enroll for the next semester. Boxes, trunks, lamps, 
etc., may be stored during the summer at the owner's 
risk of loss or damage, providing he follows storage 
instructions: 1) Box, securely tie, and label in bold 
print all gear to be left, 2) Make an inventory of all 
items left for personal use, and 3) Leave a copy of the 
number of boxes or pieces left in the storage closet 
with the dormitory resident. 

MOTOR VEHICLE REGULATIONS 
GENERAL INFORMATION-The College will not 

be responsible for any personal or public liability 
growing out of the use or possession of a car on or 
off campus. All stud en ts owning and/ or possessing a 
motor vehicle while enrolled at Milligan must register 
the motor vehicle with the College and pay a license 
fee to the College in return for parking and/or driv­
ing privile,ges. Any violation, misrepres·entation, or 
negligence will be grounds for disciplinary action. The 
maximum penalty is suspension from the College. 

FE'E AND PERMIT NUMBERS-The fee sha}J be 
$4.00 per academic year, payable at the time of reg­
istering the vehicle. A student graduating or with-
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drawing the first semester may request a refund of 
half the yearly fee. A student registering for the sec­
ond semester shall pay a $2.00 fee. The permit num­
bers issued (bumper stickers must be displayed on the 
vertic:aJ. plane (as much as the model of the vehicle 
will allow) on the right of center of the rear bumper. 
The driver shall park the car with the rear bumper 
out (closest to the flow of traffic) to aid in identifica­
tion of campus vehicles. 

PARKING PLACES-All women who res.ide in the 
dormitories will park in the large lot at Hart on the 
south side. Any parking space in the Hart lot may 
be used excep,t those reserved for dining room workers 
and residents of the housf= adjacent to the Hart lot 
("H" stickers). Dormitory m en who a re eligible to 
have motor vehicles shall park in the Canyon lot, east 
of the chapel ("D" stickers). Emmanuel students shall 
park in the Anglin Field lot ("E" stickers). 

All commuting students ("C" stickers) may use 
either of three lots on a first-come-first-served basis 
leaving ,only the posted spaces to be served for per~ 
sonnel at the near-by o.ffices. These lots are the lot 
between Pardee and Webb, the Canyon lot east of the 
chapel, and the Anglin Field lot. Commuting students 
should plan their arrival so that they may also have 
time to walk from the largest lot if the smaller lots 
have been filled. 

Students needing extra parking privileges, such as 
seriously physically handicapped, Student Council of­
ficers, BUFF'.A.LO staff members, and STAMPEDE staff 
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members, should apply for these privileges in addition 
to their regular assignments through the Dean of 
Men. Abuse of these privileges will libel the user 
to revocation of his privilege ("X" stickers) . Faculty 
and staff are assigned to specific parking lots ("A" 
stickers and "S" stickers respectively). No parking 
is permitted in the immediate vicinity of Hopwood 
Church since it is not property of the College. 

GENERAL RULES--Intra-campus driving must be 
avoided. Each driver shall park the vehicle in the 
authorized lot upon his immediate arrival on campus. 
The owner or the properly registered student o,wner 
is responsible for his car at all times and will assume 
responsifbility for any infr:action of regulations by 
others using his car. All students with motor vehicles 
are to inform the office of the Dean of Men if and 
when an exchange is made or when new license plates 
are p,ut on. 

SPECIAL PRIVILEGES FOR COMMUTERS­
Commuting students while using the library or other 
facilities at night may use the lot of their choice. For 
campus events such as athletics or other · events open 
to the public, these lots shall be left open as courtesy 
to the commuting students and visitors. Commuting 
students who are in varsity sports may park at Cheek 
Hall spaces after 2:30 p.m. 

SPECIAL PRIVILEGES FOR STUDENTS-In 
picking up and returning a date at Sutton or Ha.rt, a 
student may use the parking spaces at Sutton north­
east o.f the flag-pole circle. No parking is permitted, 
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however, at the sidewalk entrances to these dormi­
tories ,except for loading or unloading of equipment 
and/or people. Until the lots are filled, Pardee and 
Welbb students may park in the Pardee-Webb lot or 
at the numbered slots against the wall behind Pardee 
fr.om 5:00 p.m. to 7:00 a .m. Sunday through Thursday 
and continuously from 5:00 p.m. on Friday to 7:00 a.m. 
on Monday. The student assumes the risk of not hav­
ing his vehicle moved before the deadline. The same 
hours apply for Hardin and Cheek students in the 
Hardin lot, the Cheek lot , and the Tennis Gourt lot. 

PARKING VIOLATIONS ($2.00) - Such violations 
include the following: 

1. Improperly displayed bumper sticker, including 
being parked with the rear bumper away from 
traffic 

2. Parking in the wrong lot 
3. Parking in a "no parking" area 
4. Dormitory students driving to or from meals 
5. Vehicle not registered or having no bumper 

sticker displayed 
Any student accumulating five parking tickets (de­
clared guilty) within one semester will lose his driving 
privileges for a minimum of ten weeks, counting the 
following semester, if necessary. 

MOVING VIOLATION-Such violations include 
the following: 

1. Noticea1ble speeding 
2. Operating a motor vehicle in a manner to en­

danger lift or limb 
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3. Creating a traffic problem 
4. Damage of property 
5. Operating a motor vehicle in a manner to create 

loud noises or other disturbances 
6. Any other violations 

P enalty of the above is on a progressive scale of rigor 
as follows: 

1. First violation per semester-$5.00 
2. Second violation per semester-$10.00 
3. Third viola,tion per semester-$15.00 and loss 

of driving privileges for three weeks 
whichever is greater. 

SETTLING CITATIONS-Unless presenting a writ­
ten excuse for a lengthy period of being physically 
incapaoitated immediately following a parking or mo,v­
ing violation, the student must settle the citation by 
paying the fine or being excused within two weeks 
of the date of the citation. Citations older than two 
weeks are payable. Dormitory students with un­
settled citations of three · weeks length of the date of 
the citation lose their driving privileges immediately 
and are required to take their vehicle to the im­
pounding lot and leave the keys at the o.ffice of the 
Dean of Men. The length of impoundment is a mini­
mum of one week. In addition the complete setUe­
ment of the fines must be made before the vehicle is 
!Te1eased. Failure to follow any of the motor vehicle 
instructions must result in disciplinary action. Com­
muting students will pay a penalty of $5.00 extra for 
each week for each ticket over two weeks old. 
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All citations must be presented to the Student 
Traffic Court, composed of representatives from all 
dormitories and Student Council appointees. Only the 
Student Traffic Court decides whether or not a citation 
is excusaible, whether or not a penalty must be paid. 
Student Traffic Court convenes at 12:15 p.m. in the 
Sutton dining room annex on Wednesday and 7:30 
p.m. in the Student Council room on Wednesday eve­
nings. Hal;f of the traffic fines are placed in the gen­
eral fund of the College; the other half is entrusted 
to Student Council. 

ISSUING OF CITATIONS-In addition to the Col­
leg•e policemen, any administrative official or duty­
appointed person may place a signed ticket (citation) 
on any vehicle in violation of these regulations. Vio­
lators may also be reported in writing or by telephone 
to the office of Dean of Men and imibsequently be 
issued a citation. 

DISCIPLINARY POLICY 

The purpose of this statement is to inform the 
Milligan College community concerning the policies 
and procedures of the Disciplinary Committee. It is 

· the desire of the committee that any questions relative 
to its functions be brought directly to its members at 
the regularly mon:thly meetings which will be held 
in the dining room annex on the first Monday at noon. 

The :following paragraphs, quoted from the F'aculty 
Handbook, set forth the appointment and the purpose 
of the Disciplinary Committee: 
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Faculty committee members are usually selected 
by the President in consultation with the Dean or 
other administrative officers. Although at times 
.a teacher will 1be requested to serve on a specific 
committee, his own wishes and preference will be 
honored whenever possible. Committee assign­
ments are made at the beginning orf each school 
year. (Page 13, Faculty Handbook) 
The function of the Disciplinary Committee is to 
hear charges .against students for infraction of rules 
and regulations. Students .are bmught before the 
committee by the Dean of Men or the Dean of 
Women who present the csaes but who do not 
serve as members of the committee. Students are 
always invited to bring witnesses on their behalf 
so that a fair pvesentation of both sides can be 
made. The committee hears the charges, the wit­
nesses, and the students, then determines the guilt 
or innocence of the individual and makes appro­
priate recommendation to the administration con­
cerning the student. This committee is composed 
of at least two students and at least four faculty 
members. (Page 15, Faculty Handbook) 

The philosophy governing the Disciplinary Com­
mittee centers in the concepts of redemption and pro­
tection. The attitude toward the ofifending student 
is redemptive; very reasonable effort will be employed 
to help such students overcome their weaknesses and 
grow in the positive qualities of life. This calls for 
individual treatment respecting each offender even 
though this procedure involves the dangaer of exposing 
the committee to the charge of "inconsistency" by those 
who favor a more uncompromising and legalistic ap­
proach. However, it is obvious that the admonition 
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of Galatians 6:12 cannot be honored by a purely legal­
istic stance. 

It is also recognized that the Disdplinary Com­
mittee is responsible to the entire Milligan family, and 
that this obligation cannot be compromised in favo r 
of the individual student. Consequently, the attitude 
toward the Milligan academic and fraternal community 
is protective. The rights and privileges of matricula­
tion cannot be extended to those who embarrass and 
injure the corporate body by willful and continued 
abuses of the mutually agreed upon regulations which 
govern the college community. 

Attention is drawn to pages 8-14 of the College 
Bulletin 1970-1972: 

Admission to membership in Milligan College car­
ries with it a pledge of responsibility by the stu­
dent that he will subject himself to the rigorous 
discipline -of the above program ('ahove program' 
refers to page 8 and 9 of the Bulletin). Men and 
women who choose to decline this responsibility 
forfeit the privilege of membership in the College. 
The College, therefore, reserves the right to refuse, 
suspend, or dismiss any student without assign­
ment of reasons, if such action is deemed to be in 
the interest of the College. 
Milligan College is intent upon integrating Chris­
tian faith with scholarship and life. Because of 
this Christian commitment, Milligan College values 
the integrity o:f each individual. H()IWever, the 
a:ction of each ,person affects the whole community. 
During attendlance at Milligan, each student is 
considered a representative of the College whether 
he is on the campus or away. 
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The procedures or guidelines followed by the com­
mittee are as follows: 

I. Proeedure: 
All administrative discipline should be channeled 
thr-ough the Dean o.f Men or the Dean of Women. 
1. 

2. 

3. 

4. 

5. 

The deans have counseling o,pportunities as 
well as direct disciplinary responsibilities. 
Therefore, in each case of reputed breach of 
discipline, the deans may handle the individual 
case as deemed wise, up to the point of sus­
pension or dismissal from school. 
In the latter instance the dean and the ad­
ministration may ask the student in question 
if he chooses to appear before the Disciplinary 
Committee or to withdraw voluntarily from 
school. 
Ultimate authority in disciplinary matters 
rests with the president of ·the College, who 
maiy accept or reject the recommendation o:f 
the Disciplinary Committee or act indepen­
dently of the committee if he deems neces­
sary. 
When a student appears before the Disciplin­
ary Committee: 
(a) Charges will be presented to him/her in 

writing at least twenty-four hours prior 
to the hearing before the Committee. 

(b) The student will be informed that he/she 
may 1bring witnesses and/or someone to 
assist in the presentation of defense. 
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(c) The members of the Committee will be 
informed of each hearing twenty-four 
hours in advance. 

6. Minutes of meetings of the Disciplinary Com­
mittee will be given to the President or the 
College, the Deans, and the members of the 
Committee. These will be confidential rec­
ords to be released only by the administration 
and the Disciplinary Committee jointly. 

II. Policy: 
In direct action by a Dean or by the Committee 

· in a disciplinary case the following concepts for 
rea:ching conclusions or offering oorrective meas­
ures will -be given consideration: 
1. A positive emphasis on activity is to be pre­

ferred •to restriction of such. 
2. Participation in appropriate groups may con­

tribute toward rehabilitation. 
3. Where the emotional structure of the student 

p~rmits, se~-insight into the reasons for neg­
ative behavior may contribute to more socially 
acceptaible behavior. Here the aid · of the 
guidance counselor may be called upon.) 

4. A~l cases should be treated individually, w ith 
fair treatment and a redemptive attitude to­
ward the student being held as highly im­
portant for the college as well as for the stu­
dent. 

III. Definitions of Actions: 
1. General Discipline: The student receives dis-

l 

4 

' 

,. 
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ci:pline which is individually suited to the of­
fense and the offender-short of suspension 
and expulsion. 

2. Suspension: The student is denied contin­
uance in Milligan College for a definitely 
stipulated period of time. This penalty is 
regarded as being temporary and is not posted 
on the student's permanent academic record. 

3. Expulsion (or Dismissal): The student's rela­
ti,on with the college is terminated, and the 
action is regarded as permanent. However, 
under proper circumstances the student may 
petition for a review of his/her case and 
readmission to the college. "Expulsion" will 
be posted on the student's permanent academic 
record. 

11 
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ADMINISTRATION 

Walker, Dr. Dean E. _____ -------------------------------- Chancellor 
Johnson, Dr. Jess W. __________________ ______________ __ _____ ___ President 
Lawson, Dr. E. LeRoy _____ __ _________________ _ 

_________ ___ Administrative Assistant to the President 
Wetzel, Dr. C. Robert ----------------------------- Academic Dean 
Moore, Mr. B. J. ---------------------- ----------- · Business Mana·ger 
McCormick, Mr. Joe ___________ ___ Assistant to the President 
Walker, Mr. Duard ---------------------------------------- Dean of Men 
Young, Mrs. Mary ------------------------ ----------- Dean of Women 
Fontaine, Mrs. Phyllis ----------------------------------------- Registrar 
Neth, Mr. John _______________ ------- --------------------------- Librarian 
Deaton, Mr. Buford __ __ ____ Director of St udent Enlistment 
Oakes, Mr. Guy _____________________ ________ __________ __ __ Alumni Affairs 

FACULTY 

Alcalde, Dr. Jorge ------ --------------------------------------------- Spanish 
Bachman, Mr. Sherwyn _______ _______ ------------------------------ Music 
Bonner, Miss Patricia _________________________ Physical E'.ducation 
Bowers, Mrs. Rowena _______ _______________ Physical Education 
Bryant, Dr. Beauford -------- -- ---------------------------------------- Bible 
Byunn, Mr. Yoon --------------------------------------------- Mathematics 
Clark, Dr. Paul ------------------ ------------------------- - -------- Education 
Crosswhit e, Mrs. Jeanette . -----------------·- _____ __ Music 
Crowder, Mrs. Anna _____________________ ____ English 
Crowder, Dr. Orvel (saibbatical) _____ ____ _________ Psychology 
Dowd, Mr. John --------------------------------------- ------------------ Music 
Ewthank, Dr. Robert ------------------------------------------- Biology 
Fife, Dr. Robert (sabbatical) _____________ History 
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Gee, Dr . Charles ___________ _ ________ Biology 
Gilbreath, Dr. Allie Lou ____________ Education 
Gwaltney, Dr. William -------- ------------------------------------ History 
Hale, Miss Lois ----------------------------- --- ------------- English 
Hall, Mr. Robert ------------------------- ---------------------------- Sociology 
Hampton, Mr. Roy ----------------------------------------- Mathematics 
Hampton, Mrs. Wanda _____ ___________________ Latin 
Hayes, Mr. Howard ------------------------------- ---------- Bible 
Helsabeck, Dr. W. Dennis -------------------------------- Counseling 
Herndon, Dr. Lee -------------------------------------------- Chemistry 
J ones, Miss Ivor ----------------------------------------- -------------- History 
J ones, Miss Juanita ------------------------------------ ------------- English 
Lamon, Mr. Howard ------------------------------------------- --- Business 
Lindeman, Dr. Rob ert _______ ------- -------------------------- Psychology 
Liston, Dr . Robert ------------------------------- Humanities 
Lura, Dr. Richard ------------------------- ----- Chemistry 
Mauldin, Mr. Guy _______ ______________ __ __________ _______ Mathematics 
Millier, Mr. Tracey (leave of absence) __________ Humanities 
Moorhouse, br. William ------------------------------ Speech 
Morrison, Dr. John ______ _______ __ __ ________ __ Humanities 
Nipper, Mr s. Carolyn ------------------------------------------------ English 
Nix, Dr. Eugene ------------------------------------------------ Chemistry 
Norris, Dr. F·red ------------------------------------------------- Bible 
Ownby, Mr. E;uel ---------------------------------------------- Psychology 
Parris, Mrs. Marguerite --------------------------- ----------------- Speech 
Patton, Dr. Leslie ---------------------------------------------- Psychology 
Phillips, Dr. Richard ----------------------------------------------------- Bible 
Price, Mr. Eugene -------------------------------------------------- Business 
Read, Dr. Ira --------------------------------------------------- Humanities 
Shields, Dr. James --------------------------------- Education 
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. Sisk, Mr. Lone -------- ··------------- ----- --- -------------- ------- Chemistry 
::$tout, Mr. Harold ---- ---------------------------- Physical Education 
Stuckenbruck, Mr. Earl ---------- -· ------------------------------ German 
Thpmpson, Dr. Samuel --- ------ ----------------------------------- Business 

--T;;ao, Dr. Wen Yen -------------------------------------------------- History 
Turbeville, Miss Hazel _________________ __ _____ Secretarial Science 
Wallace, Dr. Gary ------------------- -- - -------- --------------------- Biology 
Weibb, Dr. Henry -------------------------------------------------------- History 
Wilson, Mrs. Dorothy -------------------------------------------------------- Art 
W:o:rrell, Mr. Phil ---------------··--·------------- Physical Education 

STAFF 

Botkin, Mrs. Willie ---------------------------------------- Hart Resident 
Greene, Mr. Don ----·-----------------------------------------

----------- Production Manager of Dining Room 
Jeanes, Mr. Don -------------- -------------------------- Hardin Resident 
Kyte, Mr. Preston ----·------------ ----- Foreman of Maintenance 
Lewis, Mrs. Opal ----------------·--------------- ------------------------- Nurse 

· Ritz, Mrs. Florence __________________ Manager of Dining Room 
Robinson, Mrs. Margaret _______ ______________ __ Sutton R,esident 
Stokes, Mr. Tom ------------------------- ---------------------

_______________________ _ Manager of Student Union Building 
Stout, Mr. Harold ------------------------------------- Pardee Resident 
Walker, Mr. Dua,rd --------------·---------------------- Webb Resident 
Worrell, Mr. Ron -------------- -- -------- -------------- Cheek Resident 
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BOARD OF ADVISORS 

Raymond Alber 
Jr0hnson City, Tenn. 

Robert Alexander 
Thousand Qaks, Calif. 

John Atkinson 
Madre, Calif. 

James Barton 
Nashville, Tenn. 

Floyd Collins 
Mt. Vernon, Ill. 

Theodore Cord 
Glendale, Ariz. 

Richard Craibtree 
Canton, Ohio 

Jordan Crouch 
Reno, Nev. , 

Glen Daugherty 
Greeneville, Tenn. 

Thomas F'ore 
Lexington, Ky. 

Gerald Fugit 
Odessa, Tex. 

Jack Gilbert 
Indianapolis, Ind. 

John Greenlee 
Wichita, Kans. 

Harry Guion 
Indianapolis, Ind. 

W. E. Hyder 
Johnson City, Tenn. 

Robert Kroh 
Erwin, Tenn. 

Marshall Leggett 
Lexington, Ky. 

William McFarland 
Chicago, Ill. 

John Mills 
Ch icago, 111. 

Tom Mock 
Indianapolis, Ind. 

James Murch 
Cincinnati, Ohio 

Homer Nicholas 
Louisville, Ky. 

William Norris 
W ellshurg, W. Va. 

Paul Nourse· 
Evansville, Ind. 

Burton Paige 
Angola, Ind. 

Donald Ratcliff 
Cayuga, Ind. 

Warren Robbins 
Plainfield, Ind. 

Lucian Robinson 
East Point, Ga. 
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A. D. Rumbaugh 
Dickson, Tenn. 

Donald Sams 
Elizabethton, Tenn. 

Robert Shaw 
Miami, Fla. 

Ralph Sims 
Johnson City, Tenn. 

Kenneth Spaulding 
Jonesboro, Tenn. 

Joe Sutherland 
Canton, 0. 

BOARD OF TRUSTEES 

Robert Banks 
Elizabethton, Tenn. 

Russell Blowers 
Indianapolis, Ind. 

Harris Bolling 
Kingsport, Tenn. 

Samuel Bower 
Mill Hall, Pa. 

Raymond Campbell 
Elizabeth ton, Tenn. 

Jack Covington 
Winston-Salem, N. C. 

Henry GrueDJberg 
North Miami, Fla. 

Ard Hoven 
Columbus, Ind. 
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Thomas Tatham 
Miami, Fla. 

Robert Thompson 
Cayuga, Ind. 

Ed Thornton 
New York, N. Y. 

Eugene Wigginton 
East Point, Ga. 

Lester Yearick 
Brownsbur.g, Ind. 

Harold Zimmerman 
Indianapolis, Ind. 

Mrs. Carla Keys 
Johnson City, Tenn. 

Steve Lacy 
Johnson City, Tenn. 

Leslie Lumsden 
Elizabethton, Tenn. 

W. H. MacDonald 
Johnson City, Tenn. 

C. Howard McCorkle 
J-ohnson City, Tenn. 

Mrs. L. W. Mccown 
Johnson City, Tenn. 

Albert Magness 
Bel Air, Md. 

Jack Musick 
Elizabethton, Tenn. 
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Wade Patrick 
Johnson City, Tenn. 

John Paty 
Elizalbethton, Tenn. 

John Phelps 
Clemmons, N. C. 

Mrs. B. D. Phillips 
Butler, Pa. 

Robert Taylor 
Knoxville, Tenn. 

Roy True 
Indianapolis, Ind. 

STUDENT COUNCIL 

George Walker 
Canton, 0. 

Frank Wiegand 
Pittsburgh, Pa. 

L. Palmer Young 
Louisville, Ky. 

Harold Hockley 
Cincinnati, 0. 

Howard Hauser 
Indianapolis, Ind. 
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The Student Council represents the formal aspects 
of student affairs in relation to the r.e,gulations, ac­
tivities, and _discipline of the College. The Student 
Council is the official voice of the students to the Ad­
ministration. The Council is also responsible to the 
students as their elected representatives. 

Thirty-three students hold membership in the Coun­
dl hy right of election. Each class elects two male 
representatives, two female representatives, and a class 
president (20). Each dormitory elects a president (6). 
The commuters ele:ct a male and fema1e representative 
and a president (3). A Student Council presid·ent 
vioe president, secretary, and treasure·r are elected b; 
the student body ( 4). 

Student Council meetings are open to the CoUe-ge 
community and are called to order at 9:00 p.m. on 
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every Thursday while the College is in regular session. 
The Student Gouncil room is in the ba'Sement of Sutton 
Hall. Student Council members for the 1970-1971 aca­
demic year are as follows: 

~:~ti;::id-~~~t---_-_-:_-_-_-_-_-_-_-_-_-_-_-_-: __ ~--------------------~---_-_-_-_-~---_-__ John J :h:o:~t~ 

Secretary -------------------------------------------------------- Melvin Morton 
Treasurer -------------------------- ---- -------------------------------- Bob Truitt 
Senior class pres:ident --------------------------------------- Bill Oates 
Senior male representative ------------------------------ Ed Barker 
Sen~or male representative ---------------------------- Larry Crane 
Sen~or female rep~esentative ___________________ Jan McIntyre 
Semor female representative ______________ ___ ________ ___ Jan Myers 
Jun~,or class president ------------------------------- Ernie Hertzog 
Jun~or male representative ___ _________________________ Gary Davis 
Jumor male representative __________________ Denny Denniston 
Junior female representative ___________________________ Ruth Deer 
Junior female representative ___________________ ____ Cindy Davis 
Sophomore class president ________________________ Chuck Hi1born 
Sophomore male representative ___________________ Jim Hylton 
Sophomore male representative ____________________ Dave Chupa 
Sophomore female representative ____________ Sus,ie Roetter 
Sophomore female representative ________ Patti Derrickson 
Freshman class president __ __ ______ ______ · - --------
Freshman male representative ________ _ _ ___ _ 
Freshman male representative ______ _ - --------
Freshman female representative _ 
Freshman female representative ____ _ --------
Hart Hall president ------------·------------------- Sharon Hamilton 
Sutton Hall president __ _____ _______________ Nancy Washler 
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Webb Hall president ----------------------------------------- --- Bill Heck 
Pardee Hall president ---------------------------------------- Jon Smith 
Cheek Hall president -------------------------------______ _ 

Hardin Hall president ... --- --------------------------- Terry Roberts 
Commuting p resident _______ __________ _ _ 
Commuting male representative __________ ___ ___ _ 

Commuting female representative ___ _______ _ 

STUDENT LEADERS 

Senior class vice president _____ _________________ James Gregory 
Senior class secretary ____ ________ __ ___ ____ ___________ Kay Sedwick 
Senior class treasurer _____________ _________ _____ ______ Pat Rhinehart 
Senior class chaplain ___ ___ ______________________ ______________ Bill Heck 
Junior class vice president _____ __ _________________ Allan Aubrey 
Junior cla:3s secretary ---· -·--------·---------- Sharon Hoffman 
Junior class treasurer ________ _ ---- ----------·--------- Warren Miller 
Junior class chaplain ------------------------------------ Randy Blum 
Sophomore class vice presiden t __________________ Rocky Laha 
Sophomore class secretary ____ __________ ___ _______ Carrie Enkema 
Sophomore class treasurer ___ __ ________________ Beth Wattwood 
Sophomore class chaplain ________________________ Kathy Polenek 
Freshman class vice president ___ ________________ _ 
Freshman class secretary _______________ ____________ _ 

Freshman class tre,asurer ··----- ------------------------
Freshman class chaplain __________________________ _ 

BUFFALO editor -----------------·-------------------------- Carol Tinkler 
STAMPEDE editor --------------------------------------- Marie Garrett 
FAIRE LE PONT editor ______________ Dave Mikesell 
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Student Council secretary of 
religious affairs ------------ -------------------- --- Mark Cameron 

Student Council secretary of 
social affairs ------------------------------------- Steve Knowles 

WHO KNOWS ABOUT 

Absences ---------------------------------------------------- Course Instructor 
Admissions -------------------------- -------------- Dr. Dennis Helsaibeck 
Alumni affairs -------------------------------------------- Dr. Guy Oakes 
Athletics _ --------------- ____________ ______________ Mr. Harold Stout 
Automobile registration __ __________________ Mr. Duard Walker 
Bills ---------------------------------------------------------- Mr. B. J. Moore 
Calendar of events --------------------------- Mr. Melvin Morton 
Convocation absences __ ___ _____________ Dr. William Gwaltney 
Counseling --------------------------------------- Dr. Dennis Helsabeck 
Dmpping or adding a course ________ Mrs. Phyllis Fontaine 
Employment ------------------------------------------ ---- Mr. Don Jeanes 
Financial assistance ------------------------------------ Mr. Don Jeanes 
Grades and transcripts ________ ______ ___ Mrs. Phyllis Fontaine 
Identification cards ___________________ ___ Dr. C. Robert Wetz,el 
Insurance ---------------------------------------------------- Mr. B. J. Moore 
Library assistance -------- ------------------ -------------- Mr. John Neth 
Medical service -------------------------------------- Mrs. Opal Lewis 
Placement service ----------------------------------- Mr. Eugene Price 
Probation ------------ ---------------- ------------- Dr. C. Robert Wetzel 
Publicity and news releases ________________ Mr. Jeff Knowles 
Recruitment --------------------------------- --------- Mr. Buford Deaton 
Requirements for degree ___________ Mrs. Phyllis Fontaine 
Scholarships -------- ------------ Dr. Dennis Helsabeck 
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Selecting or changing a major _____ _________ Faculty Advisor 
Social activities --------------------- -------------- Mr. Steve Knowles 
Student accounts __ ___ __________ __ ___________________ Mr. B. J. Moore 

Testing -------- -------- -------------- -------- ---- _____ Dr. Dennis Helsabeck 
Use of dining room ··---------·--- -- --- -------· Mrs. Florence Ritz 
Withdrawal ---------------------------------------- Dr. C. Robert Wetzel 
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Records, Deed,, etc. Library Foundations 

Convocation Committee Deferred Civlng 
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The following calendar contains only those events 
scheduled and confirmed at the time of publication of 
the Handbook. Please consult the weekly calendar 
for a complete schedule of events. 

AUGUST 

22, 23 
24 
24 
24 
25 
26 
27 
27 
28 
29 

SE.PTEMBER 

4 
11 
18 
25 

OCTOBER 

2 
9, 10 

16 
22-27 
30 

Dormitories open to freshmen 
Faculty conference 
Freshmen and transfer reception 
Dormitories open to upperclassmen 
Freshmen and transfor registration 
Upperclassmen registration 
Classes begin 
Fall Convocation 
Freshmen Talent Show 
Matriculation 

Movie-"Inside Daisy Clover" 
Movie-"Behold a Pale Horse" 
"Three on a Couch" 
Josh White, Jr. in concert 

Movie-"Mary Mary" 
Maurice Hinson (pianist) 
Movie--"Battle Stations" 
FaU recess 
Movie-"Spence-r's Mountain" 
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NOVEMBER 

4 
5 

13 
14 
14 

16 

20 
20 
23 
26-28 

27 
28 

DECEMBER 

3 

~-5 , 7-8, 10-11 
5 
7 

11-12 

14-18 
18 
29-30 

National Ballet 
Emmanuel School of Religion 

Presidential Innauguration 
Movie-"Oceans .11" 
National teacher examination 
Basketball_:_J ohnson Bible 

College (H) 
Basketball-Johnson Bible 

College (A) 
Basketball-Mars Hill (A) 
Movie-"Valley . of the Dolls" 
Basketball-Clinch Valley (A) 
Basketball-King College 

Tourney (A) 

Founder's Day 
College musical production 

Basketball-Cincinnati Bible 
Sem. (H) 

Madrigal Dinners 
Basketball-Beckley (A) 
Basketball-Tennessee Wesleyan (H) 
Basketball-Randolph-Macon 

Tourney (A) 
Final examinations 
Semester ends . 
Basketball-Walsh Tourney (A) 
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JANUARY 

4 
6 
8 
9 

11 
12-13 
14 
14 
15 
16 
19 
20 
22 
22 
23 
25 
28 
29 
30 

FEBRUARY 

1 
3 
5 
6 
8 
9 

12 
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Basketball-Emory and Henry (A) 
Basketball-Carson-Newman (A) 
Basketball-Baptist College (A) 
Basketball-Cha:rleston College (A) 
Basketball-L. M. U. (H) 
Registration 
Classes begin 
Basketball-King Colle,ge (H) 
Movie-"Bedford Incident" 
Basketball-Maryville (A) 
Evening convocation-"St. Jean" 
Basketball-Mars Hill (H) 
Basketball-Trevecca Nazarene (A) 
Movie-"Sand Pebbles" 
Basketball-Tennessee Wesleyan (A) 
Basketball-Tusculum (H) 
Basketball-King College (A) 
Movie-"East of Eden" 
Basketball-L. M. U. (A) 

Basketball-Emory and Henry (H) 
Basketball-Maryville (H) 
Movie-"Seoret War of Harry Frigg" 
Basketball-Clinch Valley (H) 
Basketball-Tusculum (A) 
West Vh,gini,a Percussion 
Movie--"Art of Love" 
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13 
15-16 
19-20 
19 

Basketball-Carson-Newman (H) 
Basketban.:..-v.S.A.C. playoiff 
Basketball-:-V .S.A.C. finals 
"Ship of F'ools" 
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26 Movie-"Under the Yum Yum Tree" 

MARCH 

5 
12 
24-31 

APRIL 

3 
15 

26 
29 

MAY 

Movie-"God is My Co-pilot" 
Movie-"My Sister Eileen" 
Spring recess 

National teachers' examination 
Annie Lucas Kennedy Reading 

Contest 
Voice recital-Doug Gross 
Awards banquet 

10-14 Final examinations 
16 Baccalaureate 
17 Commencement 
Schedules for other sports will ,be released later. 
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ALMA MATER 

In Tennessee's fair eastern mountains 
Reared against the sky, 
Proudly stands our Alma Mater 
As the years go by. 
"Forward ever," be our watchword, 
"Conquer and prevail." 
Hail to thee, our Alma Mater, 
Miliigan, all hail! 

Cherished by her sons and daughters 
Memories sweet shall throng 

Round our hearts, oh Alma Mater, 
As we sing this song. 
"Forward ever," be our watchword, 
"Conquer and prevail." 
Hail to thee, oiir Alma Mater, 
Milligan, aU hail! 






